






OCOOPATIOS*! miHIBS CEWIS8S FOB 16-18 lEAR-OU) TOOTH 
1 DamoDBtratlon Program for Potential or Aetual Dropovts 



Introduotion 

Stateaant of> Problem. Cos^mlaozy ftill-tiaa odQcatioa is 
required by jxporAsiona of the California Educiation Cod a (l) 
untU a pupil attains the age of 16. If a l^)- or IT-jrear-old 
pufdl withdraws from a full-time high school program, he is 
required by the Code to attend either a continuation education 
class for a minimum of four hours per week, if fully employed, 
or a special oontiss<tition education class for not lese than 
three hours per day during the period of unemployment. An 
gifecat^ott Cede sBsndnent, which became effective in September, 
1965, concerns eoapnisory continuation sdueation and px^vides 
that "the Superintendent of Public Instruction shall withhold 
district ten percent (10^) of all apportioniMints from 
Stat 0 School Fozidp ontil the goTeming bogrd coapliee 

with the provisions ... provided that afiq^ortioninents to a 

shall not be reduced below one hundred twenty doUare 
($120) per pmpil in average dally attendance in the diatriet 
during the fiscal year." This legisilative change has led to 
as expansion of the los Angeles Unified Schoox District »e 
eoaitinaation education program. The revision in the Education 
also motivated the Distriet to raqueet a grant 

irtm the Ssreau of Heaearch, Office of Education, U.S. Depart- 
ment of Health, Education, and Wslfarvi, to enable a Task Fores 
of staff membera tj» design an optimum program that wotxld mssE 
the special nsedm of those 16- and l?-year-old unemployed 
jnpils who are no longer enrolled in & regular school. 

The most recent stud^ of "Transiency and Dropout Bates 
^tos ingeles City Schools, 1964-65" (2) reveals that of this 
8S3w dropouts reported for the^ school year, 6079 or 68.8 percent 
were in the 16- and X7-year age bracket. In compdliag data for 
the i^vs study, a dropout was defined as any 9th, 10th, nth, 
or 12th grgdo jntpil fiio loft school bsforo grsdoation snd wis 
not known to have enrolled in any other school. The ft — 
definition of a dropout has bean adopted for the present 
inwestlgstlon. 
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Introdaetion 

StatoBen t of Problem . Ck>E^}Ul 80 Z 7 full-tiae education ic 
required by proTilsions of the California Education Code (l) 
until a pupil attains the age of 16* If a 16— or lT*year— old 
pupil withdraws from a full-time high school program, he is 

th© Code to attend either a cont5.nuation education 
class for a adnimum of four hours per week, if fully employed, 
or a special contizssation education class for not less than 
three hours per day during the period of unemployment. An 
-Mueation Code asendiaent, wliieh became effective in Sstptember, 
1965, concerns compulsory continuation education and px^vides 
that «the Superintendent of Public Instruction shall tdthhold 
f^a ths district tsn percent (IQ^) of all apportiomiMinti from 
^s State School Fond, until the governing board fullji' complies 
with the pro^sions.* .provided that apportionments to a 
^strict shall not be reduced below one hundred tuenty dollars 
(J^120) per pupil in average daily attendance in the dietrict 
during the fiscal year." This IsgisiLative change has led t© 
an expansion of the Zass Angeles Unified Schoox District’s 
continuation education program. The revision in the Education 

^80 motivated the District to irequest a piann4f^ crant 
irm the Ssraau of Research, Office of Education, U.S. Depart- 
aent of Health, Education, and Wclfai*e, to enable a Task Fores 
of staff members t^ design an optimum program that would mssE 
the special needa of those 16- and 17**year*old unemployed 
pupils who are no longer enrolled in a regular school. 

The most recent stu<itp of "Transiency and Dropout Rates 
^los Angeles City Schools, 1964-65" (2) reveals that of 
8o3w dropouts reported for the school year, 6079 or 68.8 percent 
wsrt in the 16- and 17-ysar age bracket. In cospiliag data for 
the study, a dropout was defined as any 9th, 10th, nth, 
or 12th gi^e pupil idxo left school before graduation vas 
not known to hav^ enrolled in any other school. The f— 
dsfiaition of a dropout has been adopted for the present 
investigsUon. 
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According to School Motrict otatistical raporta, 597 puplla 
who were 16 and 17 yoera of ago wero onrollad, as of KoToabor 10, 
1966, in three-hoar per day continuation claoseo iniicb had an 
average daily attondance of 216 pupila. These elaaaea were 
oatabllahod in nine eoiq^rehonsive hi^ schools assd in one 
existing specialised continuation high school to inplenont the 
1965 continuation education legislation. Instruction is 
currently United to basic aeadesde subjeets except for the 
broader curriculua offering of the specialised high school. 

Four hundred seventy«alght fnlly enployed pufdls have enrolled 
in continuation classes at seven other schools for four hours 
per nsek. 

So:ffl8 16- and 17-yisar-old dropouts ai« benefiting from other 
services and/or trainiiig programs, Bai^ of which are operated 
by cooperating coioninity agencies, including the Schc^j»l District. 
Information regardix^g participation or enroUoont was obtained 
froB administrators of the following projeots: 

1. The Neighboihooii Touth Corps out^f«>school program 
provides paid worilc e3q)erience for 707 youth in publio 
and private non-p:sx>fit agencies in a variety of low- 
skill entry jobs. The Econoode Opportunity Act 
specifies lifted family income as an eligibility 
requirement for participants* Refeirrals arre made to 
the neighborhood Touth Corps by the California State 
Eaqdoymant Service through its Toutlh Opportunity 
Centers* 

2, > The louth T^aiidn^; and Ebployxesnt Project, which is 

also funded under provisions of the £conc!iiic Opportunity 
Act, is a demonstration program that senred thirteen 
hundred 16- and l?-year«olds during the 1965-1966 fiscal 
year and is eontinulng its program in 1966-196? with 
approziBataly th® number of parti cipante* The 
project functions in two locations and oiffars counselix^ 
and testing service and remediation in basic academic 
subjects. In addition, some occupational skills are 
taught under provisions of the Manpower Deveiopoient and 
Training Act, with training alloiranees available. The 
California State Saploynont Service assists tr^sss in 
securing jobs* 
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The Manpomr Oevelopsaent and Training Act Skill 
Centers are providing eldll training and basic 
sdncation for ons hundred thirtj-e@ven 17 year*old 
boys and girls i#ho are either unentployed or under-' 
enployed. These youth are eligible for a training 
atlpand and are referred thpo ngh the Calif crsia 
State EaiployBent Se^ee* ^ 
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An additional 301 boys and 200 girls are enrolled 
in the Job Corps i«hich provides both basic education 
and vocational training for youth fros 16 to 21 years 
of age« Age level data wre not available at the ties 
of the investigation to deteradns the sunber of 16- 
and 17-year-olde participating in this Office of 
Iconoaie Opportunity prograu for dieadvan aged youth. 
According to the Begional Job Corps Mrs( &or^ however) 
a mjority of the participants are in the IS to 21 
age group. 



Although valuable services are provided for out-oi«sehool 
youth by the neighborhood Youth Corps ^ the Youth Training a nd 
laployaent Project, the Manpower Devslojsaent and Training Act, 
and the Job Corps, no credit is granted toward high school 
graduation. 



The School District provides the following specialised 
progran® deeignsd to prevent pupdle from beconlng dropouts: 



The in-school Neighborhood Youth Corps Project, under 
ai^pLces of the Economic Opportunity Act, to ease 
financial pressuina by enabling 1926 needy high school 
pupils to receive stipends for jo'odttctive work in 
school facilities. 
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Mearly 3500 pupils are participating in a combination 
school-work experience program with a daily schedule of 
either four hours of school work and four hoars of 
private employment, or five hours of schooling and 
three hours of empl(^yment. 



3* Flexible prograandng, remediation, and enrichment are 
utilised to meet individual needs according to pupil 
ability and interest. 
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4* Adjustasnt c®nt©r high achools and adjustmnt elasaat 
in th© pognlar schools aid potential dx^poutii through 
special counseling and individualised instruction. 

Opportunity Act and the Eleacntary and 
S©c»jid«xy education Act have enabled the School Blstriet to 
provide additional specialised prograsui of reaediatilon and 
t»nrichBsnt and to offer intensive counseling and hieiilth 
e^enriees for piuplle fro® disadvantaged areas. Tht Slstilet 
began <%ctivitles under the Econoisic Opportunity Aeiv :tn 
February, 1965, idth Eleiaentary and Secondary Edueatllea Act 
projects consneing in February, 1966. The progriBs, uhieh 
served pupils froa pre->kindergarten through adult school, 
were evaluated as of June, 1966 (3), (4). Those projects 
considered to be aiost effective are continuing during the 
current school year and have been supplemanted by new projects 
that have been added since September, 1966. Many of the 
ravleions and additions to existing programs and servicss are 
designed to laprove the holding power of the schools. 

The special educational needs of pupils in continuation 
^U8S8 are given emphasis in the California Education Godn 
moh requires that "such classes shall provide suitable 
instruction for the various individuals for whose benefit they 
a^ established." The nesbers of the Task Force have focused 
their attention on the question? fdiat co nstitutes "suitable 
instruction" to meet the needs of this important segment of 
the pupil population? 

%e Report of the Panel of Consultants on Vocational 
Education, "Education for a Changing World of Work," (5) 
includes the foUowli^ statement: 

"A substantial number of students in the Ration’s schools 
need special assistance in oi*der to enter the labor force 
successfully. These young people have a wide variety of 
needs which imet be taken into account before they can 
enter and continue to coisqpete successfully in the labor 
fbrce. Others have learning difficulties; they cannot 
k®®p up with tba majority of thoir elassaatea and haTo 
few opportunities to participate in something worthwhile 
in which they can succeed. Still others have emotional or 
j^sical ksndiea])e which create employiisnt problems." 
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The School Diatifict staff has recogaissd that in spite of the 
specialiaet .'lasses and serrioes that are available, thaw exists 
a laFge nui sr of !£'-* and 17-yeaivold bojs and girls shose 
educational, psychological, and social needs are not being met. 

I«ighbody (6) reports that efforts to improve the trade 
and industrial education curricula usually take the fom of a 
survey'' to determine the occupational complexion of the comminlty 
and of an analysis of those occupations for uhich the courses 
and training are to be offered* Often, the data generated by 
efforts described Leighbody are obsolete at the tias thev are 
infused into the curriculum* 

One of the primary purposes of the current investigation 
ijas to design a d^ionstration program uhich mould fulfill the 
requirement of "suitable instruction" for 16« and 17-year^ld 
potential or actual high school dropouts by utilising the 
available educational, industrial, and coscninity resources 
capable of contributi^ te alternative solutions, and by 
developing a meaningful and realistic currioulum based upon 
research. 

Because the District has reached its tax limit, hoiyever, 
it is unable to finance a suitable and expanded program of 
continuation education as required the Code. The Task Force, 
therefore, has dlreetsd its efforts toward the drafting of 
legislation to enable the District to provide an opticmm program 
for these pupils* 



The staff of ths Los Angeles Cnified School District 
was eneouragsd to develop an effective program for potential or 
actual dropouts by a new provision in the A mia Education 
Co^ idiieh penidts the establishment of ■ u t oocupatimiSr 

carters and authorises local school distrAstif'i ^ • accept financial 
assistance from the Federal Government or iiosii <s,rxor public or 
private sources* Incentive was also gained from results of work 
exploratory and work experience programs and related demonstration 
or experimental prcjects in the District, Dlraatlotii 1n 

literature (p* 33} which strongly advocates a specially 



programs aoadeiie skillvn play a supportive 
ratner than a doadnant role* Recent legislation assesses a 
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financial penalty upon school districts that do not offer a 
three-hour psr day continuation education pi*ogs'aiQ for 
unemfdoyed 16— and 17-year-old youth nho are not enrolled in 
a regular full-time high school. 
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Review of idterat^ . A review of the literature listed in 
the bibliography (p, 33) roveals a recurrent emphasis on the 
critical need for potential and actual school dropouts to 
improve their social and saleable skills, to gain on-the-job 
training and earnings, to strive for attainable occupational 
goals, and to improve their basic education. Tmpar<^tlvmt in 
Education (7) stresses that it is in the national interest 
that attention be directed to the above areas so that each 
individual may develop his abilities and thereby contribute 
to the realization of the high purposes of our democratic 
form of government. 

A report of the "Educational Policies Commission" (8) 
states, "Opportunities to learn job skills are relatively 
easy for the pupil to value. They can increase his interest 
in school. They can help him to consider himself a usefiO. 
and respected person." Burchill^s (9) study concludes, 

"The i?ay in uhich schools appear to be best able to prevent 1 
certain youngsters from developing delinquent behavior \ 
patterns is through curriculum combining work and study. 

Elder *s (10) research in California reveals that "To the 
extent that the instructional program is meaningfully related 
to the vocational roles students have, or intend to assuzoe, 
they are likely to accept the school." He reports further, 
"Boys with jobs were more likely to jlan on graduation from 
the school than unemployed boys." He concludes, "While we 
would agree ^th those who vclaim that there are few activities 
mors effective in building a youth’s self-respect than 
meaningful employment, the consequences of sham work should 
also be recognized, for it leads to disrespect for self and 
society." 

The 1964-65 Los Angeles City Schools’ study of dropouts 
reveals that dropping out of school was not limited to any 
geographic section of the District, although the percentage 
of dropouts was considerably higher In disadvantaged area 
schools. The data also indicate that the most frequent reason 
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given by both boys and girls for leaving school vas leek of 
interest in school* Venn (11) corroborates this finding and 
reports further, «At any given tiae thirty percent of the 
high school dropouts will be unemployed." He recomaends that 
"A greatly increased work-study program should be developed 

niATItr 4^1^ a.*a x . a 
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to continue their high school education . " 

The findings from the Los Angeles City School Dietrict’e 
"Pilot Project to Aid Returning School Dropouts" are reported 
by Gowan and Demos (12)* "A crucial problem discovered during 
the recruitment j^ase was the dire n^ed of employment for mapy 
counselees A • .Throughout the school year, the project director 
and the field counselors worked closely with state and community 
agencies in an attempt to find employment, but the results were 
meagre." The report encourages the community to provide 
employment of^rtunities to complement the efforts of the 
school. 



The Phi Delta Kagoan (13) reports as follows on a project 
operated by the System Development Corporation in Santa* Honica, 
California: "A promising approach to combating the dropout 

problem lies in the work-study program. Progress reports indi- 
cate that all students have displayed improved attitudes and 
have achieved better grade averages." A study by Handy (14) 
compares the relationships of curricular offerings to reasons 
for dropping out of school and indicates that for a majority 
of early school leavers "school subjects they had taken had not 
adequately prepared them for the world of work," He states 
further , "Most of the dropouts who participated in this study 
reported that they were bored with school, but Indicated that 
they would return to school if they could choose the courses 
they wanted t© take* Host of the parente of dropouts wanted 
their youngsters to continue their education. " 

The widespread concern for increased vocational counseling 
and guidance is readily observed in the writings of Conant (15), 
Super (16), Havighuret (17), and Hickman (U). 

Hickman conducted a study of dropouts who returned to 
school for a summer program to determine if it were possible 
for t»hs dropout to gain self— insight in addition to improving 
his basic skills* The following cuteon^s were noted: 
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1. Dropouts Yalued an education. 

2. There was a measured intellectual gain, with the 
mean I.Q. increasing from 92 to 99. 

3* Trt^rs were phenoiBanal gains in occupational awareness 
as demonstrated by choiee^making. 

4. ^ A noticeable growth in self-confidence took place. 

5. The program's success in part was attributed to 
the ability of the countelcrs and teachers to 
work lK>gsthsr as a team. 

The literature provides support and direction for the 
developwiit of currieula adapted to youth who are potential or 
actual dropouts and for the establishment of individualized 
work-stu?^ lOans complemented by specialized guidance and health 
services. Source material recosBaending the combining of these 
elements into one operational service may be found in the 
writings of Bloom (22), Barlow (23)^, and Savitzsky (24). 

A survey of employment needs was made by the Task Force 
to determine the essential skill training that should be included 
in a demonstration program (Appendix A). The investigation 
brought into sharp focus the concentration in the Los Angeles 
area of aviation, electronics, and aerospace industries with 
inedlata and long-range employment needs. 

Data contained in a O.S. and Wbrld Retort article 
(18) corroborate the survey findings by identifying job .vkills 
In demand now and in the future. !Hie information is based on 
a U.S. Department of Labor analysis of probable changing job 
patterns through 1975 which 2 *eveals: "jhi the transportation 
field, demand for airplans mechanics will grow with greater use 
of business aircraft and the increased number of 
coBBBercial airlines.” 

Seek writes in the Malnliner (19) * ’’About seve^i years 
ago the D.S. scheduled air carriers began introducing jet 
^rcraft. o .The airlines at that time employed approximately 
j.60,CKX)e The airlines now have 200,000 on their payrolls. 

Over the next five years ^rline employment is expected to 
increase by 50,000." 
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The 1966 stTsdies by Allen (20), (21), indicate the 
anticipated growth In the a^ation industry together with the 
pressing need for well-trained aviation mechanics, and include 
reccnanended revisions in aviation school curricula. 

The population growth in Los Angeles has brought an 
expansion in government services requiring a gamut of employee 
skills. According to the U.S. Department of Labor Rtndy (18), 
"Employment by state governments will almost double to 
approjdmatelyr 4 million jobs by 1975. Local govemmeints are 
expected to provide 8,6 m il l ion jobs, compared with about 
6 million ten years earlier. Employnent by the Federal 
Soyernment...is expected to increase by only 7 percent. •• 

The use of office machines will require an a«ny 

of operators j^ll bring a forty percent increase in the 
number of workers neisdr'^ to service these machines • " 

The employment opportunities^idsst5fied by the Task 
Force and confiiused by the literature were rundamental 
considerations in the selection of occupational skills 
which might be incorporated in the training program. 



ftgboso* ^ grant was obtained from the Bureau of Research 
to enable a special Task Force to design demonstration 
Qscupationsi Training Centers for 16- and 17-year-old 
potential or actual dropouts. A preliminary study which 
had bsen made by the School District *s staff served as a 
basis for the grant and aided the Task Force during the 
conduct of th® investigation. Related provisions of the 
California Educat ion Code were analyzed in order to recommend 
revisions and to propose essential supporting legislation to 
Implesssnt the findings resulting from the investigation. 
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KETEIOD 

Procftdttras * The Taek Force aetsigned to conduct the research 
consisted of a secondaxy schocd principal^ a high school head 
counselor, and a high school dLndustrlal arts teacher. A 
description of their training and experience be found in 
Appendix B. A secondary school seeretarF aided the staff in 
preparing the report. In addition, teachers, consultants, 
supendsors, and adsdnistrators in sany divisions of the School 
Bistriet served as resource personnel (Appendix A). Consultant 
esrvice vas provided by tvo university professors and by the 
Assistant Biz^ctor of the Southifest Regional Laboratory for 
Sdncational Research and Beveloisaent. (Appendix C) 

The Task Force engaged In the foHovixag activities in 
carrying out the investigation: 

1. Current literature was re'!dewed, and a bibliography 
of the i^rtinent material was compiled. The District 
Professional Library etafi! aided in the compilation. 

(p. 33) 

2. 2hterviewa and conferences were held with representatives 
from industry, schools, labor, community organizations, 
and govemoent* (Appendix A) 

' 3« Visits were made to af.rport facilities, manufacturing 

plants, govemident offices, community action centers for 
out-of-sehool youth, and selected schools and skill 
centers. (Appendix A) 

4* Visits were made to San Diego, Oakland, Denver, Detroit, 
and New York to observe ongoing programs and to confer 
with school and government representatives. Infonsation 
regarding the Urban Youth Program was obtained in a 
visit to Chicago. (Appendix A) 

5. Advisory Committees wez*e organized and consulted. 
(Appendix D) 

A School District conmittae was organized to consider 
revisions of present legislation and to prepare new 
legislation relative to continuation education. 

(A]^nd^x S) 
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I^ex*view8 were held with dropout p&pile, contixmatlon 
class papils, and fonoer dropouts who are ourrentlj 
enrolled in adtalt schools. Twent^r-ssfen girls and 24 boys 
participated in individual conferences and group ^seussions 
with two menibers of the Task Force who have had extensive 






with special educational and social needs. Pupils freely 
criticised various features of the high schools which they 
had attended and offered suggestions to be included if a 
new kind of school were designed for them. The following 
comments are typical of their responses: 



a. *’Gym is unnecessary. Why can't we just have some 
recreation like ping-pong at noon?” 



b. "Don't keep pushing us to keep up with the class. 
Just let us do our work as fast as we cs^." 



g« 



kc 



"Too many teachers are over seventy-five. Can't 
you get some up-to-date teachers like Mr. P.?" 



d. "Help ue with our reading." 



e. "Keep classes small enotigh so the teachers can give 
us extra help." 



f. "A lot of classes are boring. They make us take 
things that we don't like and don't need." 



"You ought to let us drink coffee and smoke at school. 
If teachers ean« why can't we?" 



h. "Some high school kids are too silly. ^ like to be 
around an older crowd." 



i. "Maybe a guy could get a job if he could take morr 
s^chsnics in school.” 



"Girls should have classes in business and beauty to 
be able to go to woz^." 



"The country shouldn't make a kid go to school after 
he's fourteen." 
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1* "Don't glTO U8 nirkt for eltisenohlp, T^ftohtrs 
hand oitt too nacor D'a# Just nark us in sdbjacts 
(even 'p^a' or 'fail' would be 0K)«" 

n* "The reason sons gojs eoan back to school is because 
thc7 find out thej need a diploaa to get the kind of 
Job thej ifant." 

n* "How cone we don't get free bus tickets? It costs 
fifty cents a day to get here (rotmd trip)." 

o, "If I can get a Job, and, man, I'm still looking. 

I'll quit continuation class because I need the 
money* " 

p* "I'll never get a diploma anyway* Do you know I'm 
almost eighteen and only have forty-five credits?" 

During the jingle-contact interviews, pupils eeemsd to 
externalize factors related to their school experiences* 

Their comoente focused on the need to evaluate stsbject offerings, 
teacher coa^tenoies, and regulations and standards* Addition^ 
interviews idth these pupils night have provided an opportunity 
for them to esqdore and/or identify personal factors that may 
have affected their school adjustment* 



Analyeie . Data iMeh were gathered by the Task Force f!r«a the 
activities listed above were discussed and analyzed by the Task 
Force and by nsmbere of the Advisory Connlttees* SuggestiosuK 
were solicited from Dietricc personnel and the Project 
Consultants* Pertinent information was also obtained from visits 
to other cities, permitting direct observations and oonferencas 
regarding the following related progrsmis: 

Chicago: 

Urban Ibuth Project 
Denver: 

The Metropolitan Youth Education Center 
Manual High School Career Program 
Griffith Opportunity School 
Job Corps 
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Dstroits 

Adult fi&d I^h Bqjlogr&aiit Projtot 

MOTA smi Cttnter 

HDTA Sohdol (if Practical 

Itow Torkt 

Airiaticn Sdiool 

Queens Toeational Higb School 

School of Friiftliig 

Central CooHercial High School 

Autoaotive High School 

School to Bqalosfncat Prograa (STEF) 

Ottkland: 

Chaust and Dewej Cosbinuatlon High Schools 
Pleasanton Job Corps 

San Diego: 

Snjdtr Contizmation High School 
mdinar Continaatlon Hi^ School 
Brothers High School 

Although none of the oufe«of-state prograas was organised to 
sest the needs of 16« and l?-year-old pnpils idio aw abject to 
c^qpislsorj continuation sducatlon;^ it was found that n a n y of the 
ob^ectiwss and much of the phlloaophy and js^graa content codld 
he soTsn into a design for the los Angeles proposal ^ 
incorporating the following i 

!• Advisory Coaiittees 

2. Basie edacation, including remediation and job->related 
instructional natsrlals 
3* Small class siee 
4» Counseling and health eervlees 

5. hbx^-study combiimtions 

6. Training allowances 

7. Flexibls sohedtsllng 

S. limited peer competition 
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(h) the basis of the investigation, teo deuonets^ation 
OecQpational Training Centers are itroposed for 16- and 17- 
joBT-vld jpwpils imo are subject to conpolsozy continuation 
education* One of these Centers is planned for the Los ihigeles 
Ibiteraatlonal Airport area, the other near the Loe Angeles 
Civic Center (p» 21). Both Centers will have the flame 
objeetivee and crga^sational pattern and idll offer speeialijsed 
curricula related to the ea^lojmont oj^rtunitiee of the Center 
loeatione. Reaitj industricdl firms and/or govemaontal agencies 
ulU contribute to the Center programs in one or more of the 
following uaje: 

1* Serving on Advisor 7 Comdttee 

2, Providing resource experts for enrichment of inetmotional 
program through olaasroon demonstrations and preparation 
of teaching aide 

3» Providing ^rk observation opportunitiee 

4* Providing employment opportunities 

Sie_ behavioral objectives of the Centers are as follows : 

1* To develop in papile positive attitudes touard themselves, 
school, ifork, and eoinianity 

2* To ic 9 >rove pupils* basic skills and knowledge in aeadeaie 
subjects 

3* To improve pupils* oeeupatloxial skills and knowledge 

4* To identify* pupils* health needs and make appropriate 
referrals 

In order to achieve these goals., the Centers will : 

1. Provide a spsoialij* designed vozk-stu(br schedule in 
academic subjects wi,U play a supportive rather than 
dominant role 

2« Enlist the cooperation and participation of industry, labor, 
and govenment 
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3* ProTlde Jot»relat9d experiences designed to assist the 
pnpll In the transition from school to voz^ and prepare 
hia for gainful omployment* 

4. Proride supplosentazy counseling and health services 
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5* I^ovlde an individualised educational program leading 
to a high school diploma 



6. Continue to upgrade District efforts by incorporating 
an evaluation— r8Tisiott«*dls semination procedure designed 
to accelerate needed changes in the instructional program 



Other coBiaon features will iaelude! 



1. Special intake procedures (Appendix Q) 



Reception center for orientation 
Stipends provided for pupils idiile in reception 
center and vddJle acquiring pre-entsy job skills 



Supportive pupil personnel services (Appendix H) 
Individnal and group eomseling 



b. Realt^ examinations and folloe^up 



b. 

o. 



Indlvidualisad instruction 
a. Teaohez^pupil ratio of 1 to 15 

Remedial instruction in basic skills 
Required basic curriculum and course credit 
structure of the Distzlct adapted to meet 
pu^ needs byi 

(l) Providing shojrter unite of instinzction 
(s) Assigning credit on the basis of 
achievement 

Provisions to fulfill subject requirsa^nts by 
utilising situational testing techniques 
Programed Instruction and teaching aids 



d. 



5. 



Pre-entxy occupational skill training 
To equip pupils uith basic knowledge and skills 
to qualify for paid employnent as trainees 



6. 



Job orientation 

To provide information regarding employe responel* 
bilities and attitudes, personnel policies, and 
emplcjmsnt procedures 



15i 





















‘jr r. n r — ir ■ 



i^nrif>^iinwmyv 



i 



li 



i 



j 



■-a 

h 

tl 









7* exploration 

To provide opporttmitles for papile to obsarve job 
performance^ vorking conditions^ and facilities in 
cooperating industrial concerns and govemaental 
agencies nhile sesuriiig pra-entrv skill t r<Ayiitjg 
(transportation by school bus) (Appendix K) 

8. Job developEBsnt 

To secure participation of employers in employi^nt 
of pupils (Appendix R) 

9* Work experience 

To place and supervise pupils in paid emf^oyiaent four 
hours per day ^ile continuing skill training and basic 
education at Centers for three hours per day (Appendix H) 
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10. 


Coeducationed and integrated student body 


1 

'.• 4 ! 


11. 


Maximum enrollment of 300 


-1 


12. 


Specialized staff (Appendixes H, I) 


^"1 


13. 


Specialized equipment and supplies 


i 


14. 


Curriculum Laboratory 
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a* Developnent of job^related basic education materials 
and instructional units for skill training 
b. Services provided by 

(1) Center staff specialist 

(2) Advisory Conmittee 

(3) School District Instructional Services staff 

(4) University consultants 

(5) Consultant services from Southmst Eegional 
Laboratory for Educational Research and 
Developsient 

(6) Instructional Materials Center 

Instructional Materials Center (library, audio-visual) 
(Appendix I) 



16 • Leased facilities 
17* Non-school setting 

18* Free transportation by school or public buses 
(Appendixes J, K) 
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19* Representative student council 

Center Advdsoiy Coss&ittee (Appendix 0) 




21. Volunteer programs for tutoring^ teacher aides » and 
Job developi&ent 

22. Facilities available for adult classes (late afternoons, 
evenings, Saturdays) 

23. Annual awards program 

. To recognize pupil achievement and participation of 
industry, labor, and government 

The demonstration Center proposed for the vicinity of the 
Los Angeles International Airport will offer training for 
employment in air transportation, airplane manufacturing and 
servicing, electronics, aerospace mcuiufacturing, and related 
industries. The specialized curriculum will include: 

1. Basic skill training adapted from units in the Federal 
Aviation Agency airframe and power i^ant certificate 
program for aviation mechanics (25) 

a. Blueprint reading and drafting 
bo Electronics assembly, electrical power, and 
instrument testing 
Co Engines and machines 
do Fundamentals of flight 
e. Ground handling 
f 0 Hydraulic and pneumatic systems 
go Sheet metal, including riveting 
ho Welding 
i« ifeodwox^ 

2. A clerical laboratory to develop skills related to 
a. Typewriting 

bo Office machines 

Co Fundamentals of data processing (keypunch equipment) 

d. Machine transcription 

e. Stock clerk (stores, invoices, distribution) 

f. General (filing, telephone usage and switchyard, 
mailroom, office reception, inventoiy, etc.) 
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3* In«tHght and airport teindnal food services 

a. Plasming, dlstetios 

b. Preparation 

c. Serving 

d. Purehaains. stores o cost analysis. naekAeiiur 

'w ^ m ~ ~ "w 

The following indust7M.al concerns, through their 
representatives, have Indicated a willingness to participate 
In the Los Angeles International Airport Oecnpational Training 
Center: 



AlResearch Aviation Service Corporation 

Continental Airllneo 

Del Mar Engineering Laboratories 

Fairehlld-WLnston Research Corporation 

Garrett AlResearch Corporation 

Hughes Aircraft Conpan^r 

Interstate Hosts, Inc. 

Marzlott In-Flite Service 
Mattel, Xno. 

Forth Amrican Aviation, Inc. 

Northrop Norair 
Sk;jr Chefs, Inc. 

Trans World Airlines 
Wbstem Airlines 

The deaonstration Center proposed for the vicinity of the 
Los Angeles Civic Center will Incorporate in lie progran training 
for enployiBent in the Los Angoles Cltj, Los Angeles Clt^ School 
Districts, Los Angeles County, California *^tate, and those 
Federal offices and facilities which are located in the 
Los Angeles Civic Center or adjacent thereto. Opportunitlee 
for training in hospitals such as the Los Angeles County General 
Hospital, one of the world’s largest general hospitals, will aid 
pupils in the development of needed medical service skills . 

Pupils will also be prepared for work in public utilities, banks, 
savings and loan associations, insurance companies, and some 
related private industries. The specialised curriculum will 
include : 

1. A clerical laboratory to develop skills related to: 
a. Typewriting 
b« Office machines 

c. Fundamentals of data processing (keypunch equipment) 
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d. Kacbino transcription 

e. Stock clerk (stores, isiToicss, distribution; 

f . Medical clerk and iaacUcal records 

g. General (filing, telephone usage and sidtchboard, 
sailrvO^, office reception, inTentor^^ etcs ^ 

2. Training in the following additional occupations: 
a* Typewriter and office machines repairing 

b. Auto sschanics, including small engines 
c« Auto body and auto service 
d« Hospital attend. ^t 8 and nurses' aides 
e. Drafting (dra^iliig and engineering aides) 
f« Food services (dietetics, msal plannixig, 
preparation, serving) 

3, Preparation for civil service exasdnatione 

The following firms and govemi^ntal agoncies, through 
their representatives, have expressed a willingness to 
participate in the Central City Occupational iTaining Center: 

« 

Crockei>Citizen8 National Bank 
Occidental Life Insurance Company of America 
Pacific Mutual life Insurance Company 
E^cific Telephone and Telegraph Company 
Security-First Rational Bank 
Title Insurance and Trust Company 
Dnitcid California Bank 
Los Angeles City 

Los Angeles City School Districts 
Los Angeles County 
State of California 
Federal Government 

Training In skills other than those enumerated will bo 
offered at each Center when recomaended by the reapective 
Advisory Committee. The necessary curriculum changes will be 
Implemented by the Curriculum Laboratory and based on: 

1» Pupils* abilities, interests, and employmsnt opportunities 

2. Needs of industry created by new materials, contracts, 
and technological developments 
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The budget sosiuay vhleh appears in Table A ahovs first 
and second year costs for both Centers* 



«FAHTV A 
on 



bdoge; suiourt 



1 



Oeeupational Training Centers 


1st Tear^ 


2nd Tear 


Los Angeles International Airport 


$1,336,809 


$8H,494 


Central City 


1,203,987 


810,519 


* Iheludes aaior exeendlturefi for 


eanital ontlar 





Table A is based on data obtained from Appendixes J and C« 
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Illustration I 




1. 1^8 Angeles International Airpoj?t 0ccnpationa3. Training Center 

2 , Central City Occupational Training Center 
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DISCUSSION 



The Inyestigatlon indicated that the tifo proposed 
Oecapatlonal Training Centers should be designed to equip 
pupils vlth preaent and antlelpatad akllle needed hy Indnatiy 
and goverrasent. The skills acquired could, for the xost part> 
be utilized in Jobs or Industries other than those in the 
Center programs. Each Center uill serve pupils from ten or 
more high schools in the District. 

On the basis of the study it was determined that each 
Center can develop sufficient on->the-job training and work 
exploration opportunities to evolve a flexible and comprehensive 
program that will meet the objectives of the Centers. In 
addition to providing many pupils with a degree of financial 
independence, each Center will offer status in employment. 

The Los Angeles Intemationeil Airport Center will afford 
opportunities in relatively new fields, thereby embodying 
both challenge and aspiration, while the Central City Center 
will enable pupils to identify with and to grow in knowledge 
and understanding of governmental functions and services. 

Although it will be possible for most pupils to obtain 
paid four-hour per day work experience, some pupils may prefer 
to remain in the Center for a full day to improve their specific 
skill training and/or to complete high school graduation 
raij^drsBents. The job developiaent section of the Center staff 
will endeavor to match en^}loyer needs with available pupil skills 
for a successful work experience. Provisions will be made for 
student-worker positions (half-tiae) in each Center to enable 
some pupils to sarve as clerical, food service , library, and 
shop aides. 

Obstacles were eneountersd by the Task Force as cooi^ration 
and participation of emj^oyers isere solicited. Som labor union 
contracts prohibit part-tii^ employees md emplo;snasnt of those 
under 18 years of age. Th® WalsMealey Act (26) prohibits 
employment, with some exceptions, of girls under 18 in concerns 
diking on public contracts and of boys between 16 and 18 years 
of age in specified hazardous occupations. The Fair labor 
Standards Act (27) defines hazardous occupations but permits 
es^oyaent in certain fields for student lessfnera under an 
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9 X 32 Qption jxrovialon. Sods finos liability md aeoidont 

inswance idth clauses ssttin^ a mlnlsnai age lisit of 18 , imile 
others have a personnel policy ^Mch includes a Edninum entrance 
age of 18. Despite thsse restrictions, several ecmpanies have 

JL^ Jl t ^ n A. ^ S 
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carriers and union representatives to pendt partieipatlon« 
Eneourageinent and advice have also been received froa labor 
representatives. It uas found that in sons eonpunles all 
employees tiere working under a labor union contract, while in 
others only a segiaent of their employees were so coaaitted. 
Employees in many concerns, particularly in the electronics 
field, were not organised under a union contract. 

High school pupils between the ages of 15 years 9 aonths 
and 17 years 6 months %fill be considered for referral to the 
Centers if it is judged that participation in the si^clalised 
program might prevent their dropping out of school or aid in 
the retention of those who wish to return to school after having 
actuaUy^ dropped out. Although the Centers are designed for 
and 17*-ysar-old pupils, those who attain the age of 18 while 
enrolled may continue until the close of the semester or school 
year. Consideration will be given to requests to renain even 
longer if necessary to con^eta planned work^study progri^ss. 

Some pupils idXl not only develop marketable skills at the 
Centers bat will also eom;^ete sufficient graduation reqedranssts 
to qualify for the high school diploma. 

It is anticipated that some pupils may wish to return to the 
regular high school prior to grathsation to continue their 
education, while others may withdraw from the Centers to accept 
foU«>tiiae employment and attend continuation classes fcrfour 
hours per week. 

Toeatioml counseling Mill be available for pupils prior to 
tes^^ination or graduation, and referr^s will be made to 
appropriate schools, agencies, and employers. Those who 
terssimte from the Center ps<i$;pm up)n graduation or after 
reaching the age of IS may: 

1. Enroll for further education and/or skill training in 
one of the followings 
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&. I^oblie sehoel or Junior college 

bo PrlTate business or tr&de school 
Co Federal Arietion Agency approved private or 
public sCuCvl (sufib as trt Angeles City 
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Pmrtloipate in an on**the-Job sidll training program 
ahich is either emploTer^sponsored or operated under 
provisions of the Manpouer Sevelop^nt and Training 
Act. 
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OONCIXrSIONS, IMPLICATIONS, AND BECOMMENDATIONS 
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A considerable number of 16- and 17--jear-old pupils have 
not responded eatlsfaotoriljr to the regular high school program. 
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categoxy dropped out of school in 1964*65* A section of the 
California Bducation Code requins school districts to provide 
suitable instruction to meet the special educational needs of 
these pupils. 



A review of the literature and observations of continuation 
and vocational education programs aixd of demonstration youth 
training projects have provided sufficient data for the devel* 
opn»nt of an occupationall 7 -*oriented educational program for 
potential or acttud dropouts. Representatives from industry, 
labor, government have es^ressed a desire to cooperate with 
the School District in the development and operation of a 
specialized program to strengthen services for these pupils. 

Ih order to provide financial support for cuch a program, 
legislative revisions are necessary. 



As the investigation progressed, it became apparent to the 
Task Force that participation of additional industrial concerns 
and labor organizations can be secured once the Centers are 
established. It is anticipated that such groups will not only 
identify with and contribute to the success of the Center 
programs, but will also develop a closer sehool-eozommity 
working relationship that will enhance other educational 
activities of the District. 



An evaluation of the proposed Cccupaticnal Training Centers 
nay lead to the establishment of additional Centers in the 
District with similar or different emphases. The data gained 
from the operation of the Center program may be of value to 
other school districts in the devslopnent or appraisal of 
specialised educational offerings. 

# 

The operation of the proposed Occupational Training Centers 
nay necessitate a legal interpretation of certain labor laws as 
they are applied to the training programs of w Centers. For 
exd^e, a pupil who ie receiving paid or^4he<*Job esqierience in 
a cooperating industrial concern nay be classified as a student 
learner. Such an interpretation could l«ad to an escemption 
from certain child labor reetrictione and permit a practical 
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application of skille acquirod. Sosa experts in tho ohil4 
labor field indicated to the Task Force that a conflict saa^ 
exist betneen the Walsh-Healey Act and the awre recent CiTll 
Rights legislation Khich prohibits diaicrinination in 
0 BnlnirTMnt| ths Wiftl !sy Aat (^) parMta bova At age 16 
to mrk in industries having public contracts^ yet prohibits 
girls from sinilar eioplosFiBsnt until the age of 16. 

As a result of the investigation it becane evident that 
an effcctivt dissenination program sust insure the involve^nt 
of appropriate personnel and include a efsteiBatio approach for 
the translation of outoones. It is anticipated that a 
dissemination of information about the Occupational Training 
Centers sill contribute to the field of continuation 
education and to the regular school program in the areas of 
curriculum detelopcent; instruction^ methods^ vocational 
guiditnee and individual counseling. 

Industry and government have indicated a desire for pupils 
to continue their employment during vacation periodi ^cause of 
seasonal peaks in business (vacation travel) and the need for 
vacation relief for full-time employees. This employmnt demand 
sill permit the extension of the school year to include ^ 
susner session uhieh will serve those pupils idio wish to 
continue their education and traisiing. 3@n@ pupils may 

yesr-aro^d beca^as© of the ^tivation and interest 
that may have been developed ^iile at the Center and because of 
the opportunity to cos^lete the high school progr^ sooner ^ 
especially if they are over-age for their grade levels. Other 
pupils may have the op^rtunity to use a vacation period to 
continue working as pit-tis® or full-time employees and 
thereby to increase their experiences and earnings. 

Tho foLIowlng reeo^^ndation^ have resulted from the 
study s 

1. Establish des^nstration Occupational Training Centers 
at the Los Angeles International Air^rt to equip 
pupils for enploy^nt in the aviation » electronics , and 
aerospace ijudustrieSd and in the los Angeles Contra! City 
area to enable pupils to qualify for job® in imbHc 
employment 9 banking; and insurance, 
a. Give priority of ©nroHjo^nt to potentdal dropouts 
and those who have recently withdrawj from th® 
regular high school program. 
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b. Siibsdt t© «a ©ppmpriate «gen^ ft School Distilct 
fSFopeaal ridding baa^d ©n th© findings of this 
JiiYostlgatioa. 

g* Oontiskm %M inwstigatioa to do^elop Ooc-ap^tioaal 

Tfaiais^ Cental?® t© th® ae^do of 16» 17-^a3f»-old 

paplls in sU s^otioa© ©f tM® ?iO MX@ Aag@l^® 

Ifsdfied Soho©! Diatflct (th@ largest la i® 



3, Pracea® i^pos^d r^'^siaas to th® Csliforsda 

Ctodo bas®4 apoa fir&diisga the ©tad^ to pro*^d© 
©B»@stial p©rag 2 isEt State ftmding to m^t the i^eds of 
16*“ aad 17**jo&r^Id potential sad aottnil clfopo’y.ts. 
(Appo^dijs: F) 

4, laamm that appyopriat® Bi&triofe persoarsel &r® 

©f the obj@eti'?fas, @diis@.ti©nal pto^rm^ sad rsferr^ 
prseediaf^s ®f the Csattrs the 

i©|3ile»iit^ti©a# iiiM ?®vis5.©a «jei@©. 

5* pyoYide te ta apprepri^t® emltmtite design to assesg 
the offeeti'^aoss of the Ceaters. (Api^adiK L) 
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SUMMARY 

Th 9 inY98tlgation i^fts conducted b;^ a Task Forea uhioh 
operated under a grant from the Bu 2 ?eau of Research to design 
0cctt];«tl6nal Training Centers to meet the special educational 
nA«ria 0^ x6*" and 1 7H»iT(tifiy»ai ri potential or actual dropouts > 

Daring the 1964-65 school year, 60^ pu^ls in this age group 
dropped out of aecondary schools in the Los Angeles Unified 
School Districts Siridence from recent District programs and 
related research indicates that loany of these pupils do not 
relate to or make satisfactory progress in the regular high 
school. They often respond favorably, hoifsirer, to a more 
flexible program that emphasizes occupational training. 

Ifeta were gathered by the Task Force from a review of 
pertinent literature and from interviews and conferences with 
|s>tential and actual dj^pouts. School District personnel, end 
representatives from labor, industry, and government. Yisits 
were made to industrial s^d gomrmmnt facilities. Members 
of the Task Force also observed related programs and conferred 
with government assd school personnel in Ss 55 Diego, Oakland, 
Denver, Detroit, Gh^.c@go, mi Hew York. Gongultant iservic® 
mB provided by two university jarofessor® md th© Assistant 
Mrsetor of th© Southwest Hegionifl labomtory for Educational 
Research and Devslopsssntc Kefs^eentative® frosi labor, industiy, 
and govens^nt served la an advisosy cajmeity and agreed to 
continue to ©erv® m m advisory comltte® -^en the Center© are 
established. 






an outco]^ of this investigation, tm den^netmtion 
Centers are proposed: ©n© for the Los Angelm Intorsatioml 
Airport vicinity which will train pupil® for ©sploysiSEt is th® 
aviation, ©loetroaicg isnd aerospace industries j and om for th® 
Lo® Angeles Givi.e Center sac*ea will provide training for 

smploiis^st in govesment office© md facilities as wsii in 
privmt® mi fissisel&l instit'sations asarby. Both Csaters 

will offer iadividuaiissed instmctioa in basic ©kllis and 
subject®, ironing in ©csupatioaal skill®, and th© 
opportunity to for th® high ssh^X diplom,. 

will bs on providing an a curriculum, 

and m approach to i^ich will sustain pupil 

^tivation. Job orientation, observation, and on-the-job 
paid exf^slsae® will \m included. Th® employs^at opportunltisa 
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should offer challenge, aspiration, statue, and a degree of 
financial independence* Skills acquired idll be api^eable 
to Jobs and industries other than those in the Center prograns* 
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1 * To develop in papils positl've attitudes touard theaselves, 
school, nox^, and c<^!ninrdt 7 

2 * To Improve ^pile* occupatioxial skills and knoidedge 

3 * To jj&prove pupils' basio skills and knowledge in 
academic subjects 

4 * To identify pupils' health needs and make appropriate 

*afer 

The Lo@ .^eles minified School District is unable to finance 
the proposed Occupatiossial fraissing Oenters because of budgetary 
restrictions* The District plains to request aid fxm m 
app(2^priate egsnc^ to fund ^ de^nstmtlon progras^» tentonts 
to the California Bduedtion C^d@ will be suM,tted t© the 
legislature in order to obtain ongoing State financial support 
for the Centers* 
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18 s Mrs. Mildred Frary, Supervisor, Library Services, 

Los Angeles City Schools 

Miss Lois Fetteman, Supervisor, library Section, 

Los Angeles City Schools 

Dr<. Edward Harper, Principal, Beljsiont Adult School 
Mr« Gordon Todd, Guidance Specialist, Beloiont Adult 
School, Los Angeles City Schools 
Hr. Donald V. Chase, Departnient Coordinator, Los 
Angeles City Aircraft School (Trade Technical 
Junior College) 

Mr. Georg© 0. Sutton, Instructor, Los Angele® City 
Aircraft School (Trade Technical Jtmior College) 

Mr. Paul B. Wallace, Air Mechanics Instructor, 

Los Angeles Trade Technical Jtmior College 
Mr. Scotty Miller, Supervisor of Customer Relations, 
AiResearoh Service Corporation 
Hr. Robert Bromley, Personnel Manager, AiResearch 
Service Corporation 

19! Mr. L. J. Gere, General Personnel Manager, Pacific 
Telephone & Telegraph Co. 

Ms. Verena H* Simpson, Employment Methods Supervisor, 
Pacific Telej^one & Telegraph Co. 

Hr. Ernest Tranquada, Assistant Director, Child Welfare 
and Attendance Branch, los Angeles City Schools 
Mrs. Marguerite Mller, Placement Supervisor, California 
State Employment Service, Van Kays 

20: Hr. Paul E. Godfrey, Principal, and students, 

Metropollten High School, Los Angeles City Schools 
Mr. Thomas Jackson, Consultant, Federally Funded 
Projects, Los Angeles City Schools 
Mr. Albert Bogan, Consultant, Federally Funded Projects, 
Los Angeles City Schools 
Mr. James C. Cox, Corporate Manager, Personnel 
Administration, Hughes Aircraft Company 
Hr. Richard E. Glauser, Head of Vocational and Technical 
Training, Corporate Industrial Relations, Hughes 
Aircraft Company 
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Ost, 20: Mr# Harry Handler, Assistant Dlreator, Southwst 
Regional Laboratory for Educational Rase^irch 
and Derelopasnt 

Alt tt lltfM o1 Waneciai nAViavsfal 

^ %^ta^ a«vwi«<aa^W* p SUa^VJk'90 

City Civil Service Connlssios 
Mr® Herbert Kaplan, Youth Saployiaent Stipervisor, 

U)6 Angeles County Civil. Service Coo^ssion 
Dr, James W. Lloyd, Coordinator of Special Studies, 

Los Angeles City Schools 

Mr. Jerry F« Halverson, Leg^l Adviser, Los Aiigeles 
City Schools 

21: >h*. Edidn H. iAngate, Director Labor Relations, 
Continental Airlines 

SAN DIEGO: 

Mr. Smith, Principal, Snyder Contini^ation High School, 
S^ Diego City Schools 

Hr. Enrcli^, Principal, Midway Junior-oenior High 
School, San Diego City Schools 
R?. Snowden, Principal, %dght Brothers Junior-Senior 
High School, San Diego City Schools 
3Cr, R. Bethel, Technical Counselor, San Diego City 
College 

Mtc Knechtel, Director of Career Developn^nt Center, 
San Diego City Schools 

Hr. Jesse Morphew, Coordinator of Occupational 
Education, San Diego City Schools 
Mr. WHliam Steinberg, Practical Arts and Yocatio^^ 
Education Specialist, San Diego City Schools 

LOS ANNIES: 

Oct. 24: Mr. John Buggs, Chairman, Los Angeles County Human 
Relation.? Ccnssission 

Mr. John Dickinson, Manager, Tan Buys Airport 
Mr. R. N, Scranton, Technical Information Idbiarian, 
Lockheed Aircraft Corporation 

25: Mr. Arthur E. Jreen, Field Representative, Ifeetem 

Region, Labor Education Apprentice Program, National 
Urban league 

Mr. Ernest Trasiquada, Assistant Director, Child WelfLr© 
and Attendance Branch, Los Angeles City Schools 
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Iffl|j?oves»iit of Instrastioa, Detroit Sit-7 Schools 
Adalt-Ioath SmploTuaat Program (AIEP) 

Kr. Don Healas^ Dii^otor 

Hr. Carl Mathsws, Senior Job De'^lojsasat and Training 
Specialist 

Hr. Jade Cotter^ Assistant Project Director 
Haskell Stone ^ Job Training Supervisor 
Hr$ Burt Bradlej^ Test Specialist 

26: Mr. Don Hsalas^ Director, Adult^Touth laploTaiaat 
Program 

Dr. Arthur Templeton, Coordinator for Federally 
Funded Programs, Detroit Citj Schools 
Mr. Walter Jeske, Hanpowr Develops»at and Training 
Act Supervisor 

Hr. Sari Busard, Business Affidrs Manager, ^inpo^r 
Develops^nt and Training Act 
Mrs. Ortoff, Supervisor of Practical Hurelng, ^ijpo^r 
Davolopiaent and Training Act 
!&•. Nick Birta, Principal, AerooMechanies Vocational 
High School 

Jfr. George McWatt, Principal, Manpower Develcpsent and 
Training Act Skill Center 
Mr. Gene Boi«?, Supervisor, Occupational Training, 
Manpoiar Development and Training Act 
Mr. Carl Tomquiat, Coordinator, Vocational Education, 
Detroit City Schools 

OAKLAND: 

Dr< m.che'^1 Preston, Principal, Grant High SzUool 
Mrs. Ann Ccraeille, Member. Br>«rd indication 
Mrs. dorry Goppeletta, Public Information 
Dr. E. P. Blod^ttj Guidance Consultant 
Mr. Cherry, Prin»?ipal, Castleaont High School 
Mr. Elsmore, Counselor, Castlemont High School 
!h?. McLean, Neighborhood Touth Corps Coordinator^ 
Castlemont High School 

Mr. R. A. Smith, Boys* Vice Principal, McCheeney 
Junior High School 

&*s. Prince, Principal, Roosevelt Junior High School 
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FISASATON JOB (X3RPS: 

Onto 26 % Mr» Heins Gowixig, In&'urustor, Basic Ednc&ti«?a, 

AutOwMYid 

Mr, Panl Ifelmsd, Icitmctop^ Speech and Ias)guag9 

Mpe H. D* Abr^sus, Section H@ad» Instructional 
Materials Bepartment 

Mir. Hilaire CHdck, Director, Culinary Arts 

• Mr* Charles W. 0^rholt> Coamunitj Affairs Itopartmeni 

DETROIT: 

3?: Mr. Cooler, Infopcoaent Officer, Michigan State 
Departssent of Labor 

l&neSe Enforcesient Officer, UeS* Departtoent 
of Labor 

Mr. Van Hazen, Supervisor, Wages and Hours Section, 
DopartiBfint of Labor 

HEWTO^: 

28: Mr. Prank Woehr, Principal, Aviation High School 

Mr. Harry Kas©, Admialstrative Assistant, Aviation 
High School 

31: Mrs, Schoenberg, Librarian, Aviation High School 

Hr. Frederick Cering, Acting Principal, Queen's 
Vocational High School 

Mr. Arthta* Steinberg, Counselor, Queen's Vocational 
High School 

Hov* 1: Mr* V, Troiano, Assistant to the Princiml, New York 
School of Printing 

Hr. Simpson Sasserath, Pxineit^, Central Cosiseree 
High School 

Mr. Gooduin Gilson, Cochairaan of Secretarial 
Department, Central Cosaoerce High School 

2; Mto Charles Savitzsky, Coordinator of School to 
Employment Progriaa (STEP) 

Mr. Arthur Auerbach, Principal, Autonotive High 
School 

CHICAGO: 

Dp, Herbert lehmann, Foraar Director of Urban Youth 
Project, now Director of Adult Education, Chicago 
Public Schools 
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) Noy« 1: Hits Janlc9 Goldblum^ CtirriotiliiB Consultant* 

Los Angoles Gl%j Schools 

I Hr. Arthur £• Green^ Field haprsaentatiTO^ Vestem 1 

Region^ Labor Sdneatlon A^^rentice Progran^ \ 

National Urban League [ 

I Mr. Bel Ranon^ Area Youth Coordinator, California 

State Sopl^nsent Serrioe 

Mr. Bon Fisehel, Conmanity Organisation Coordinator, t 

(Youth Opportunity Centers) California State ^ 

^s^oyment Servioe | 

j Mr. Toffl Petit, Area Manpower training Coordinator, I 

California State Employment Servioe [ 

2s Mr. T. Caplett, Instructor, Job Skills Training Class, [ 

Garfield High School, los Angeles City Schools 
Mr. R. ?• DeYries, Counselor, Belmont Adult School, r 

Los Angeles City Schools 

Mi*. Leslie H« Shaw, U.S. Postmaster, Los Angeles 

4* Mr. Frank J, toggenburger. Assistant Birector, Regearcb 
and DeTslo^at, Los Angles City Schools 
: Mr. Paul E. Godfrey, Principal, Metropolitan High School, 

Los Angeles City Schools 

!&*. Edward N. Corven, SaployB^nt Supenisor, Southern 
Califorsda Gas Compass I 

Mrs* Bessie Kaufksan, Suj^rYlsor, Business Education, ^ 

Los Angeles City Schools : 

Mr. Barton F. Mgge, Consultant, Business Education, 

Los A 22 geles City Schools I 

Mr* Richard H* Lawrenc®, Legislative and Special Projects S 

Cderdinator, Los Angeles City Schools i 

Hr. Heasy Boas, Adadnletrative Analyst, Los Angeles City 
Schools 

^s* Charlotte K* Lebus, Supervisor, Hos^maklng Education, 1 

' Los Angeles City Schools [ 

Mr. J* lyman Goldsmith, Supervisor, Vocational and | 

' Practical Arts, Los Angeles City Schools 

■ Dr* Edward C* Kelly, Associate Professor, Business [ 

Education, Uid.vereity of Southern California * 

Mr* Ernest R« i^te. General Vie® President , latemational ' 

Association of Machinists \ 

Mr. Paul B. Wallace, Instructor (Airframe), Los Angeles i 

i Trade Technical Ju 2 sior College 1 
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HoTe ?: 5 fr. Thomas Hsll^ Dip®ot©p ©f P©?8©32 b® 1 
Snployiaont^ Airlines 

!&• George G. Grlir^. l&aaaage s*, fiW Tnn. 

Mir* Richard J, MacDonaldi ft*einlng Specialist^ Gtrjpstt 
Corporation 

8 : Itsf, Leslie K. Shaw, U.S. Postnastor, Los Aagsles 
Kr* Jack Castleton, Director, Personnel MTision, 

U.S. Post Office, Los Angeles 
KTc Robert Flannes, Personnel Kaiiager, Los Angeles 
Mr, Frank J, Toggenimrger, Assistant Director, Research 
and DeTelopoent, Los Angeles Citj School? 

Dr. Jaises W. Lloyd, Coordinator of Special Studies, 

Loe Angeles City* Schools 

fe*. Richard H. Lawrence^ Legislative and Special 
Projects Coordinator, Los Angeles City Schools 
I&, Arthur G. Andresen, Assistant Superintendent, 
Seconds^ Division, Los Angeles City Schools 
Mr, Hilo latt. Director, Real Estate Branch, Los Asgsles 
City Schools 

Mr, C, R, Caldh?©ll, Adiainistrative Services Officer, 
Transportation Branch, Los Angeles City Schools 
Mr, Paul B. Wiallace, Aix*f raise Isetractor, Los ^geles 
City Aircraft School Technical Junior College) 

Mr, Donald Y. Chase, Dei»rtn®nt Coordinator, Loi Aageies 
City Aircraft School C^sde Technical Junior College) 

9 ? Dr, B, Gordon Funk, Supervisor, Senior High L:idustrial 
Education, Los A^eles City Schools 
Mr, Willard M, Reineck, Director, Supplies and Eqfuipi^nt 
Branch, Los Angeles City Schools 
Mr. Ralph Johnston, Assistant Director, Suj^lies and 
Bqaipaent Branch, Los Angeles City Schools 
Mr, '(i^ter Thompson, Supervisor, Supplies and Equipi^nt 
Branch, Ins Angeles City Schools 
Dr, John F, HcCisnis, Director, Educational Housing 
Branch, Los Angeles City Schools 
Hr, Dan J, Muloek, Assistant Director, Educational 
Housing Branch, Los Angeles City Schools 
Hiss Lois Fetterssan, Supervisor, library Section, 

Los Angeles City Schools 

&•, Sogar.e H, Wiite, Supervisor, Audio-Visual Section, 

Los Angeles City Schools 

Mr, John Haynes, President-elect, Persoimel and Industrial 
BeXations Association for Greater Los Angeles Area 
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Hot® l@t John Feisaer^ Tschnieian and rnstruotor^ » 

T^pavritdr Bepai?^ Ia@ Angolas Cit^r Sohoolt 

.Tun T.. Snndriv. finVMWwt */\«> 

y ^ VT^A n • WA ^ l l i VW p 

Iios Angels*; City Schools 
Sr« Coeil C« finsm^ Bireotor^ Child Alfaro and 
Attondanea Branchy Los Angeles City Sehnole 
Mr. Sydney £• Tarbox, Bejmty Regional Birector^ 

B.S. Ciidl Service Coaodsaion 
Dr. Sdward C. EtUy^ Associate Px^fessor^ Bnsiness 
Education; Bxdvereity of Southern California 
Legislative Cosnsittee Ifoeting (Continuation 
Education); Los Angeles City Schools 
Dr. Dorothy J» lyons; Assistant Medical Director; 

Loe Angeles City Schools 
1^88 Hose 0* Connor; Area Supervisor; Secondary 
^danee and Counseling; Los Angeles City Schools 
Mr« Hugh Moore; Specialist; Electronics Education;. 

Los Angeles City Schools 

14 J Mr. Herbert Kaplan; Youth EtaiidLoyosnt Supervisor; 
los Angeles County Civil Service CoEBission 
Mr. Ernest R« Miit©; General Vice Px^sident; 

International Association of Machinists 
Hr. Hay Ouen; Read Boundary Coordinator; Los Angeles 
City Schools 

Mr. C. A. (Don) Becker; Press Representative; 

Southern Oellfomia Rapid Transit District 
Mr. Saasuel C, Perry; Consranity Relations Officer, 

Ba^ of AffiBBrica 

Itr. l£Llliam Bartlett, Training and Devalopnsnt 
Director; Bank of America 
Jaass ¥. Uoyd; Coordinator of Special Studies, 

Los Angeles City Schools 

Dr. Richard ¥. I^sfield. Director, Classified Personnel 
Branch; Los Angeles City Schools 

15* Hr. Robert Finn; Iteparts®nt of Motor Transportation, 
City of Los Ai^eles 

Legislative CcsruBittae Hseting (Continuation Education); 
Los Angeles City Schools 

Mr. Arthur 6. Andreeen; Assistant Superintendent, 
Secondary Di'idsion, Los Axigcles City Schools 
Dr® Otto K. Buss, Assistant Superintendent, Secondary 
Division; Los Angeles City Schools 
Hr. Isaac H. McClelland; Assistant Superintendent, 
Secondary Division, Los Angeles City Schools 
Mr. Stuart Stengel, Assistant Su|®rlateadent, Secondary 
Division, Los Angeles City Schools 
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If. Lloyds Coordinator of Spoeial Studies « 

Los Angeles City Sohobls 
Mr. Frank J. Toggenborger, Assistant Oirsetor, 

Research and Dainalopiant.; Lqs A^^lfn City SeheAl« 

Dr. Gemin 6. Hehr$ Sseondary Adndnlstrati've Coordinator ^ 
Lo£ Angeles City Schools 

Mr. Fred 1. Baer, Snporvlsor, Jnnior High Industrial 
Arts, los Angeles City Schools 
Dr. awhert J, Psrdy, Associate Snferintendent, 

Eleiaentary Division, Los Angeles City Schovls 
Mr. Harry Handler, Assistant Director, Southwest 
Regional laboratory for Sdueatio2ial Research and 
Development 

Tantativ® fxlaa for Centers discusssd with Advisory 
Cosinittee B^aibers 

Mr. Henry Boas, Adsdnistrati^e Analyst, Los Angeles 
City Schools 

Idncation Coismittee feting, AFL»CXO, Los Angeles 
Connty Federation &i Labor 



16 s Mr 



frmk. Wa, Castlne, Coordimtor. I^power I^velopnent 
Slid Training Act Skill Center, Lss Angeles City 
Schools 

Hsprry Handler, Assistant Director, Southwest 
Regional laboratory for Educational Research and 
Develop^^t 

Mr. Fmak J . foggeaburgar. Assistant Director, Hesaereh 
and De^Xoismnt, Los Angoles City Schools 
Mr. WJlXm Bartlett, Training and BsTelopoeat 
Director, tok ©f Aiasricsa 



17j Mr 



McOart, Reorults^i^t Rej^sentative, 
California State Persomel B^ard 
Mr. Ted Johnson, Vice President, Security-First 
Bat.'lonal Bsnk 

Mr. Henry Baas, Adsdnistratl've Analyst^ Los Angeles 
City Schools 

Mr. Scott Gray, Director, Papdl Personnel Services, 

San Msgo School District 

Mr. Ban Lochtofeld, Assistant Director, Pnpil Personnel 
, Diego School District 



18s *!f. Daniel R, lopes. Manager, State of California 
SorvicfiJ Center, East Los Angelos 
Mr. hhde McClain, Manager, State of California Service 
Center, Watts 

Mffi*. Robert 6. Esh^ds, Regional Supervisor, Department 
of Gfeneral Services, St&to of California 
S&r. So^rt, Service Manager, latemational Harvester Co. 
Mr. Bay Waiter, Sarage Manager, Department of General 
Services, of Califomla 
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Hov* 21s Idgislati‘99 0^™»ittee Hfeting (Costinnatios 
EdaoAtlon), Los Aagelos Cit^r Schools 
MiPe Msrrf.il Konish, Registrar, Grant High School, 

Los Angeles Citr Sohoolf 

Dr» Jaoas W. LLojrf, Coordinator of Special Stndies, 

Los Angeles City Schools 

Hr. J* Ijnsan Ck^ldsBlth, Supervisor, Vocational and 
Practical Arts, Los Angeles City Schools 

22 s Task force oeetiag fd.th special coBSiittee or, r^f^gral 

procedlTirv>8 : 

Mr. Isaac H. KcGlelland, Assistant Superintendent, 
SocondfUT Division, Los Angeles City Schools 
Dr. WHS'^n K. Jord&i, Administrative Goordiaator, 
Secondar^T Division, Los Angeles City Sehoois 
Miss Rose O’Connor, Area Supervisor, Seeoadssy 
Guidance and Counseling, Los Angeles City Schools 
Mji*. Cecil C. Hunn, Director, Child ^Ifare and 
Attendance Branch, Los Angeles City Schools 
Mr. Robert Beck, Vice Principal, HoHyisood High 
School, Los A^ele? City Schools 
Lr. Svarett B. Chaffee, Associate Superintendent, 
lastructional Services, Los Angeles City Schools 

23 i Mr. Prank J, Toggenburger, Assistant J)irector, Research 

and Development, Los Angeles City Schools 
. l^ss Muriel I» Sheldon, Supervisor, Secondary Guidance 
and Counseling, Los Angeles City Schools 
Mr. Jack Brown, Teacher of Electronics, Headltoa High 
School, Los Angeles City Schools 
Hr. Ted W. Johnson, Senior Vice President, Security* 
First lational Bank 

^oisas Perry, Vice President^ Personnel, Security-> 
First H&tional Bank 

Mr. I^s Stevenson, Vice Presi(\?>;iit, Saploys^at and 
RacruitE^at, Sscurlty-Pirst lational Bank 

28: Dr. Betty Ellis, Suparvi.sor, Measurets^nt and 
Evaluation, Los Angeles City Schools 
Hr* Arthur G* Andreson, Assistant Superintendent, 
Secosda^ Division, Los Angeles City Schools 
legislative Gosffidttee Meeting (Continuation Education) 
Los Angeles City Schools 

Dr. kllllam J, Johnston, Asjsistant Superintendent, 

Adult Education, Los Angeles City Schools 
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29? Dr. Saidd Trade sad Technieal | 

Taacher Usd^rsity of California at | 

U$s ApgaXes [ 

Bishard Laa©^ Assist^at Snpsr^sorj Trad® asd 
TscSmical Teacher Education^ Uaivsrsity of 
Galifonda at Los Asgelss 

BdPo ^XllaB BoKsrs; Smbjeot Area Superrlsor^ Airfrasses^ 

UciTersity cf Califo3raia at Los Assgeles 

z 

30: Mrs. Bessie Kaul^aa, Supervisor, Business Education, 

Los Angeles City Schools 

Kir. Barton F* >S.gg©, Consultant, Business Education, 

Los ihigeles City Schools 



j.: 
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Eegional ifeeting on Vocational Education, State of 
California Bepartiaent of Education (Mr. Mack Stoker) 
Report to the Los Angeles Board of Education by head 
of task force re proposed legislation 
Richard H« Laurence, Legislative and Special 
Pirojects Coordinator, Los Angeles City Schools 
llrg» Charlotte lebus. Supervisor, RoieeiBaking Education, 
Lo?. Angeles City Schools 

1^. Henry Boas, AiMnistrative Analyst, Los Angeles 
City Schools 

deorge Ee HcMullea, Adsinistrative Csordinator, 
Budget Bivieion, Los Angeles City Schools 
Dr. Robert E* Kelly', Associate Supsplntendent, 

Mvisioa of Secondary Bdusatios, Los Angeles City 
Schools 

Ds*c B, G©xxlon Puxric, Supervisor, Senior High Industrial 
Education, Los A^eles City Sahoo3.s 
Mr, teid A. Baer, Supervisor, Junior High Industrial 
^j®tg, Los Angeles City Schools 
Mir. J^s Eaddats, Conimltant, Autoaotive Specialist, 
lo?. Angelas City Schools 



fes* Charlotte Lebus, Supervisor, Hos^making Education, 
loa Angsles City Schools 

Mr. Robert Hiley, General Manager, Southej*Si California 
Restaurant Association 

Hk*. Jack Erickson, Consult s^t. Child Welfare and 

Attendance, ‘ California State Departiaent of Education, 
Saerasoento 

Barton F. ^^3.g§©, Consultant, Business Education, 

Los Angeles City Schools 
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Dss, 6 s Mp, Sag®n® IMt®^ Supervisor, A’^dio-^suai Sseties, 

Los Angeles City Sshools 

Birs, Hlldpad Frarr. Sutsapviiior* Mb»**w Ptmn 

L©8 Angdles City Schools 

Kiss Lois FottoriDaii, Supervisor, library Section « 

Los Angelos City Schools 

Mrs* ^ancy <Jouett, Acting Supervisor ior Secondary 
libraries, Los Angeles City School© 

Haailton High School Contiauati^ pupils (interviews) 

7i Hollywood High School Continuation pupils (interviews) 

?Ir, Barton F. h3Lgge, Consultsnt, Business Education, 

Los Angeles City School© 

Mies Hose 0*Coimor, Area Supervisor, Secondary 
Guidance and Counseling, Los Angeles City Schools 

Ifre Ralph rT* Brannon, Supervisor, Textbooks, los Arxgeles 
City Sch^ole 

Mr® «Tohn Feister, Technician and Ihstructcr, Typewriter 
Repair, Los Angeles City Sehcols 

Bt Discussed pr>^;>03ed Occupational Training Centers with 
Los lagel^r .^ County Cour.eil of Southern Ca2ifor*ia 
Iiida8try*^;?ittcatioa Council 

Mr. C* R® C-aldwell, Adainietrative Servioes Officer, 
Tran©|^i*tation Branch, Los Angeles City Schools 

Hr. Jerry F« Halverson, Legal Adviser, I^s Aneeles 
City Schools 

9: 5lr, G, H@il SulUvaa, Personnel Director, Interstate 
Hosts Ooisp^y 

Hr. Barton F. Mgge, Consultant, Business Education, 

Les Asgeles City Schools 

X^gislatlv® CoaEBittoe Ifeeting (Continuation Sdueation) 
Ljs Aageles City Schools 

12i Mr. Gordon P. Trigg, Coordinator, Youth Opportunities, 
Bconoslc Opportunity Act, Los Angeles City Schools 

Mr. Homy Boas, Adndiiistratlve Analyst, Lo© Assgeles 
City Schools 

Mr. lawrence Bozanich, Adndnistrative Analyst, Budget 
Division, Los Angeles City Schools 

Mr. Jack Stone, Representative, California Casualty 
Ihdejsnlty Exchange 

Legislative Coisajittee Meeting (Continuation Education), 
Los Angeles City Schools 
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13 ^ ^^^S’gsa, Ug§l Ad^sey, I®8 Aag@l«s 

City Seheols ^ 

ikwptfiQ^ Basasicho AMMstPAtii^ St.^oji.4. 

IJi'^sioB, L9 s lsigal«s City Seho®l8 
Mr. Jas Saf^r^sor, Iferk Par^ts, Child 

and Attaud^s© Br^eh^ Lo@ i&selas City 
Sokeols ^ 

Ib?8. Sirj© Tit 0 at j Assistsat to Bistrlot Oimctot . 
Wag«e md Soar* SiTisios, B.S. Bopsrtsent ©f I*h©y 

Mr. Eali^ H. Besaea, Sapoyyisoy, l^book Soetion, 
los Aagolas City Sehools 

Wft3ki.ngtoa High School Contiatuitioa p&pUs (intor^ov#) 

Hr. Eal|^ A. Hslsoa, Porsoenol Bipoctor, Occidental 
Insaranco Company 

AdmiaiotraUra Analyst, Los Angeles 

SOllOO^S 

My. ^oi^san I^i^sann, Consultant. Vocational lyid 
Practical Arts, 2k>s Angeles City Schools 
Misgjtoiel I. Sheldon, Supervisor, Secondary Onldsaee 
and Connseliag, los Angeles City Schools ' 

®®1^2?soa, legal Adviser, Los AagCtles 
City Schools ^ 

Br. j$orothy J. lyoas. Assistant Medical Bireotor, 
los Angeles City Schools \ 

Hr. David Randolph, Supervisor, Industiy-Edncatlaa 
Prograias, Los Angeies City Schools 

16: Hr. loels DeBus, Director, Santa Monica Area Ofiicie, 
los Angeles County Probation Bepartsent ' 



1 



Z>i 



&•. Herbert, Chief, Kteid Services Division, 

Los Angeles County Probation Bepartsent 
Hto Roydea Zh©, Hanger, Csliforaia State I^ploynent 
Sepicd, Inglewood ^ 

Final nessbership roster for Center Advisory Coseittees 
coafirand 

Hr. Hoyden Zh®, Manager, Califemia State J^ployaent 
Service, Inglev?ocd 

rir. Richard S. Chnstensen, ^ployer Relations 

Representative, California State En^oyaent Service. 
Ihglevood 

Mr, Edward Hvghes, Employer Relations Representative, 
California State EBploymant Service, Inglewood 
Hiss Rose 0* Connor, Area Superviaor, Secondary 
Oaidancs and Gounaellng, Los Angeles City Schools 
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* 27 j Mr, 2. H# Wait@, Heglonstl Supsarrisojf’o £^j0.oyssQQt« 

^ Traps ^rld aplines 

Saoke, % 2 i 8 gsp e>f &^©^ 2 ®nt. The 
Flaring Tiger Liae, lac. 

E©b®pt Mslcher, Mfeaag«)®sat Ad^sos^ Staff, 

Fiaaoisg sad Coatrsls, IsFth toidcaa 
A'^a^ioa Co^i^s^ 

Sllbert, Pepsoanel toager, Ifeno 
Silisem OoBpa^ 



28 i MPc ^isreac© R, Mttreil, Pepsoanel AdiBiaistrator, 
Northrop Horair 

Hr. Harxy Saimders, Adjs4n.i,jtmti¥c Coerdiaatop, 
^^Bueiaess Di'^lsioa, iiin^sieg City Schoole 

Hr. Ha^ad D, Stover, Opsmttoa® B5.r©ctor, 
Bsis5j!i®ss Ri*^3ioa;9 AagcXes City Schools 

Mr. m© Watt, Director, Bsal Bstat® Braach, 

Iss Aageles City Schools 

Halverson, Legal Advissr, Los Angeles 
City Schools 

Mr. Ralph a. Corwin, Bneiasss Administration 
Specialist, los Angeles City Schools 

29: Hr. lailard H. Reiaeck, Bir©^ ,or, Supplies and 
SQUi|S!ent, Ixss Angeles Cit^ Schools 
Mr. Ralph Johnston, Assistant Birector, Supplies 
and Fquipaant, Los Angeles City Schools 
Mr « Jerry F. Halverson, I«gal Adviser, Los Angelos 
City Schools 

Dr. louise W. Seylor, Deputy Superintendent, 
loa Angeles City Schools 
Hr. Richard K. Lawrence, legislative and Special 
Projects Coordinator, Los Aageles City Schools 
DTo Jas^s H. Lloyd, Coordinator of Special Studies. 

los Angeles City Schools " 

Board of Education r^eting for presentation of 
legislative Proposals 

30: Dr, Robert E. Kelly, Associate Superintendent, 
IHvision of Secondaxy Education, Los Angeles 
City Schools 

F. Halverson, legal Adviser, Los Angeles 
City Schools 

Dr. Jaifies W. Uoyd, Coordinator of Special Studies, 
1/58 Angeles City Schools 
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Dec. 30? Mr. Frank J. Toggonburger, Assistant Director, 

Hesearch and Devalopnent, Los Angeles City Schools 

Mx*. Harry Handler, Assistant Director, Southwest 
Regional Laboratoi*y for Educational Research ajid 
Developjnent 

Mr. Royden Zhe, Manager, California State Bnployment 
Service, Inglewood 

Mr. Edward Pope, Manager, Unemploynasnt Insurance, 
California State Employnjent Service, Inglewood 

Mr. Ralph Olson, Consultant, Instructional Services, 

Los Angeles City Schools 

Jan. 3: Richard T. CoojDer, Secondaiy Administrative 

Coordi., tor, Los Angei.es City Schools 

Mr. Jeriy F. Halverson^ Legal Adviser, Los Angeles 
City Schools 

Board of Education Meeting regarding Legislative 
Conanittee (Continuation Education) proposals 
(endorsezoent secured) 

Dr. Richard W. Jarrett, Busin^jss Services Administrator, 
Los Angeles City Schools 

Hr. Otto H. Holzer, Inspector, Federal Aviation 
Agency 

4*. Mr. Robert A. Carzrow, Assistant Personnel Director, 
Pacific Mutual Life Insuranc-^ Company 

Mr. Jerrold B. Thorpe, Vice President, Title Insurance 
and Trust Company 

Mr. L. Dwight Taggart, Maniiger, Oi'gaaaization Staffing, 
Title Insurance and Trust Company 
John D. Mcl^an, Vice President, Crocker-Citizens 
national Bank 

Mr. J. D. Toeom, Assistant Vice President, Crocker- 
Citizens National Bank 

Mrs. Charlotte K. Lebus, Supervisor, Homemaldjig 
Education, Los Angeles City Schools 

Mrs. Faye C. Brinker, Senior Administrative Assistant, 
Business Division, Los Angelos City Schools 

5s Mr, Robert J. 0*Donnell, Vice President, United 
California Bank 

Mr. Virgil Volla, Associate Superintendent, School 
Planning Division, Los Angeles City Schools 
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Jan. 6: Mr. Robert G. Barnes, Director of Pooil Services, 

I^s Angeles City Schools 

Mr. Henry Boas, Adadniatrative Analyst* Los Angeleg 
City Schools 
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APP£in)I£ B 



TASK FORCE 



LEQH L. KAPLMif 



Principal, Palme Junior High School 

Principal and Coordinator of Peace Corps 
Training, Los Angeles High Summer School 
Principal, Audubon Junior High School 
Vice Principal, Burroughs Junior High School 
Vice Princiiml, Lafayette Junior High Schpolj 
and Coordinator, Lafayette Center 
Delinquency Prevention Project 
Teacher, Remidiai. Heading, Social Studies, 
Physical Sducation, and Grade Counselor, 
Los Angeles High School 
Teacher, S<*cial Studies, Los Angeles 
Adult School 

Teacher, Remedial Heading, Music, 

Journalism, and Counselor, Jackson 
Adjustment Center High School 
Teacher, Remedial Heading, Music, and 
Counselor at Staunton Avenue Aidjustment 
Center High School (cu special assignment 
from Jackson High School, fall semester) 



1963 to 
October 1966 

1963, 1965 

1953-1963 

1950-1953 



1947-1950 

1944-1947 

194A 

1939-1944 

1942 



Other Sz^rience: 

Research and Development Section, Head of 
HWting Team, Evaluation of Elementary 
and Secondary Education Act and Economic 
Opportunity Act Projects 
Deputy Probation Officer, Los Angeles 
County Probation Department 
Administrative Assistant for Federal 
Survey, Los Angeles City Schools* 

War Production Training Office 



Sunner 1966 
Suamer 19^5 

1943 



Teacher Training: 

los Angeles Area Study Group, California 
Council on Teacher Education (3 Terns) 
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1954-1959 
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Traiaing Teaehor, Lot Atigeles High 
Samor School 

I^ador, Iii«Sex*rico Sdacation Horkahoi^i in 
Qoidaneo and DlselpHnt 



CoBBranitj AetirLtios: 

KtvHaor, Board of Directors^ WBataood 
Coannmltx Hcatal Health Clinic 

CooBonitx Coordd^ting Councils 
President and/or Vice President^ 

3 Councils 

Ifember of SiBecutive Board, Countj 
Federation of Cominity Coordinating 
Councils 
£x»cutiTs Board: 

los Angeles County Toy Tioan libraries 
Los Angeles Youth Project (Delinquency 
Prevention) 

Other Aetivitiee: 

Chairman, Organising Coamittee, Los Angeles 
Negro Municipal Bend 

Chairman, los Angeles County Comiittee on 
Conduct of Juveniles in Theaters 
Field Ifork, Los Angeles County Bureau of 
Public Assistance and Los Angeles 
County Probation Oepartnent 

Special Reports: 

"The Proposed Ford Foundation Grant to 
Study Delinquent Gangs in the Southuest 
Area of Los Angoles" 

"Youth Services Prograsos for the Gifted" 

Publications : 

"Guidanejs Principles," The Ballatjp . 

National Association of Secondary 
School Principals 

"Lafayette Center Heets Commnity Challenge," 



1945-1949 

194S, 1949, 
1951, 1953, 

1959. 19A1 



1963 to 
Present 



1947-1954 
1949, 1950 
1948, 1949 



1950 

1951-1955 

1937-1938 



1961 

1959 



Lae Angeles School Journal 



1952 

1950 
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^’CKiidnnoe Prinoiples and PrmctiGes" CUapf^er 



Sohoola^ CaHfonda State Daparta»nt ot 
SducAtion 1949 

*’Beereation Co-op,** Cleardag Ho:iae 1948 

!^grteat 

A.B* - Soeiologjr - CniTeraitj of California 
at Los Angeles 1937 

M*S« - Soed.al Bbrk - CniYoraitT* of Southern 
Califoniia 193B 



HONcfes M. mn (MRS. ) 

Haad Cotmaelor^ San Fernando High School 

Head Connaelor^ Jefferaon High School 
EaiaoTsent Coordinator and Aasiatant 
Cotinaelor» Jefferaon High School 
Student Aetieltiea Coordinator, 

Jefferaon School 
Teacher, Engliah and Social Studiea, 
Jefferaon High School 
Teacher, Sngllah and Social Stndiea, 
Lafajrette Junior High School 



Cegreea: 

- Hdncation - Uninreraitj of California 
at loa Angalea 

M.S. -> Education - Uniirerdit 7 of Southern 
California 

M.A, - Guidance - California State College 
at Loa Angelea 



1963 to 
October 1966 
1956-1963 

1952-1956 

1949-1952 

1946-1949 

1940-1946 



1936 

1937 
1956 








Teacher, Metal, Mood, Grant High School 

Teacher, Wood, Los Angeles County 
Probation Depwrtasnt, ^allbn Juvenile 
Detention Caap (evenings) 

Teacher, Mstal, Wood, Pacoiaa Junior 
High School 

Teacher, Metal, Wbod, Drafting, Walter 
Reed Junior High School 



Other Bxperience: 

U.S. Arqy Infantry 
JomneT&an Machinist 



Degrees: 



B.S. - Industrial Education - California 
State Teachers College, California, 
Pennsylvania 

M, of 2d. - University of California at 
Los Angeles 



196i^ to 
October 1966 

1959-1963 

1956-1964 

1955-1956 



1943-1947 

1937-1943 



1954 

1955 














APPENDIX C 
CONSDLTAXTS 



Dr. Datld men, Snper?iBor, abrade and Technieal Teacher 
Education, Buireau of liiduetrlal Education, California 
State Departaiant o£ Education]; lecturer In Education, 
Uniueraity oi* California at Loa Angeles 

Mr. Hany Handler, Assistant Mrector, Southsest Regional 
Uboratory fc»r Educational Research and Oevelopnsnt 
(currently on leaw froo the position of Adalnistratiw 
Coordinator, Specially Funded Projects, Los Angeles 
City Schools) 

Dr, Edvnrd C. Kelly, Associate Professor of Business 
Education, VniYerslty of Southern California 
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APPEHDK D 



AD?isoRY comrm 



gentriCl City Qocnpatloaal Tl^ainlng Center 



Loe ^oles IndostiT-Sdaeatton Cotmoll 

(an affiliate of the Southern California Bidost37-£iueatlon 
Cornell idiieh serres both Induetx^ and school'’ for the 
dotelopMnt of eoope2*ati^ prograas) 

0r, S. Majlon Drake, President; Superintendent, Alhtafbra 
Citj High Schools 

Br« Sdidn B. Hagrt, Vice President; Yice President, Research 
and DeTelopBsnt, Riker laJsoratorles 
Mr. Sam Perrj, Pnblic Relations Manager, Bank of AaMrica 
lfrs« Beth l^ekoff,' IQrokoff and Associates 



Mr. Rebert Ao Carrov, Assistant Personnel Director, Pacific 
Ihatnal life Ihsnranoe Coapanp 
Hiss Diane ChavsE, Representative of client population 
Hr* L* J* dere. General Personnel Manager, Pacific Telephone 
end Telegraph Coiiq;>an 7 

Mr* John Hajmes, Manager, Industrial Relatiens, iBsrlcan 
Electronics, Inc*, President, Greater Loe Angeles Chapter, 
Personnel a^ Industrial Bslations Association 
B&* Carlos Jones, Reptresentative of client population 
Mr* John Jones, Supervising Parole Agent, California Youth 
Authority 

Mr* Herbert Kaplan, Youth Snployannt Supervisor, Xios Angeles 
County Civil Service Commission 
Mr* Don I^ughery, Assistant Chief, Field Services Division, 
los Acg^sles Ccunty Probation Departasnt 
Mr* Thomas McCart, Rsexvdtmsnt Representative, State Personnel 
Board 

Vic* President, Croeker-Cltlsens Rational Bank 
Miss Muriel Morse, General Manager, Los Angeles City Civil 
Service ConnlcBion 

Mr* Ralph A* Nelson, Personnel Director, Occidental Life 
Insurance Coi^sny of America 

Mr* Robert O'Donnell, Vice President, Dndted California Bank 
Mp* Robert Riley, General Manager, Southern Callfondla Restaurent 
AsBociatioB 

Dr* Richard Sehuts, Director, Southxfsst Regional Laboratory for 
Educational Research and Development 
Hr* leslie H* Shaw, Postmaster, Los An^;eles 
&•* Sydney E. Tarbox, Regional Deputy Director, D*S. Civil 
Service Cemission, Los Angeles 
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Kr« Jerrold B« ^orpe^ Vio« Fn^sident^ Title Stovraneo 
and Treat Conq^»asi 7 

!&*• Hobort 3. tMte« Bducatlon Cend.ttae^ ASl^lO, 

Ldi Aagelea Coenty Federa^tlon of labor 



JjbB Angeles City Sohoola.Peraomi^l.: 



• Jhi^d X, Baer 9 Seperviaor^ Junior High liidaatrial Arts 
Mr* Dwayne L« Brabaker^ Sapereleor, hbrk Baperienae and 
Continuation Eduoation 

Dr. Everett B« Chaff ee, Aaeooiate Superintendent^ 
][£\8trmotioziaI Services Division 
Dr* B* (krdon Funk^ Supervisor^ Senior High Industrial 
Education 

Mr* J«. Tynan Goldsnith, Supervisor^ Vcicational and 
Priietioal Arts 

Hr* Frank J. Hedrick, Supervisor, Elementary I^dustriel 
Arts 

Hra* Beaaie B* Kaufman, Supervisor, Business Sdueation 
Dr. Robert E. KeHy, Associate Superintendent, Division 
of Secondary Education 

Mr* VKHliam N* Kepley, Jr* , Administrative Assistant, 
Division of College and Adult Education 
Mra* Ciiiarlotte K. Lebus, Supervisor, Honemaking Education 
Dr* Dorothy J* lyone. Assistant Medical Director 
Dr* Richard Mazfield, Director, Classified Personnel Branch 
Mr* Cecil C. Hum, Director, C^d IRilfare and Attendance 
Branch 

Mrs. Yirginia Pouers, Guidance Specialist, Elementary 
Division 

Mr. David F. Randolph, Supervisor, Industry^Educatlon 
Program 

Hiss Rurisl 1. Sheldon, Supervisor, Secondary Guidance and 
Counaeling 

Mr. Stuart Stengel, Assistant Superintendent, Division of 
Secondaiy Education 

Mr. Roy Stone, Principal, Hld<-City Adult Occupational 
Training Center 

Hr* Frank J. Toggenburger, Aesistant Director, Office of 
Research and 'JevelopD»nt 
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ADVISORY COIMrrrSE 

L oa_.Aiu^g2 B8_^t6n ^ Airport OccuiMitlonal 1h*a.ining Centey 

Vfoatiide Induetzy-Education Cowioil 

(An afflliftta of the Southoin California Jz^stry- 
Bdacation Coimeil idiioh sorvot both industry and 
schools for the deTelopBTint of cooperative proj^affis) 

Dr. Charles T. Morrow, President; Head of Technical 
Relations^ Aerospace Corporation 
Dr. Joseph Cryden, Technical Staff, Hnghee Aircraft 
Conpany 

Mr. Charles Cleminshaw, Vice President, Parker Aircraft 
Company 

Mr. Clifford Rich, Seneral ©apleyiient Adadlaistrator, 
Garrett Corporation 

Mr. Royden Zhe, Manager, California State Enployasnt 
Service, Inglewood Office 

Mr. Wlliaai Barnes, Personnel Manager, North Aaerican 
Aviation, Inc. 

Mr. Robert Bromley, Personnel Manager, AlReaearch Awiation 
Service Corporation 

i&=. Lonis DoBus, Director, Santa Monica Area Office, 
los Argeles County Probation Department 
Mr. MOliam S. Foster, Personnel Manager, Del Mar Engineering 
Laboratories; President of 6th Area Council, Personnel 
and Industrial Relations Association, Inc., Greater 
Los Angeles Chapter 

Hr. Samuel Glane, Supervising Parole Agent, California Youth 
Authority 

Ifro Richard Glauser, Head, Vocational and Technical 

Training, Corporate Industrial Relations, Hughes Aircraft 
Company 

Mr. George G. Grigas, General Manager, Sky Chefs, Ihc. 

Mr. Thomas Hall, Director of Personnel and BsnloyiBsnt. 

'vfestem Airlines 

^s. EUie Hanna, Representative of client population 
Hr. Daniel Hobel, Vic© President and General Manager, 
Falrchild-MLnston Research Corporation 
Mr. 0t .'’o H. Holcer^ Inspector, Federal Aviation Agency 
l&r. Richard Lano, Assistant Supervisor, Trade and Technical 
Teacher Education, University of California at Los Angeles 
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M%ir rn’tfii mun m m ritd i m m* n Hr »» 



Mp. Richard MacDonald^ Trmlnlng Speelallat, Garrett 
AiRtaearch Corporation 

Mr. Frank Kouehebonef^ HAnagar, Marriott ^-KLite Services 
Dr. Ernst H. Pleseet, Chairoan of the Boards Plesaet 
Associates, ^c.. Research Ccnacltants 
Mr. Gilbert Ri^s^ Representative of client ponalation 
Mr. Robert Rile^^ General Muiager^ Southern California 
Restaurant Association 

Dr. Richard Sohuts> Directorf SouthMest Regional Laboratorjr 
for Sdncativi^nal Resattrch and DeTtlojaent 
Kr. Hsil Slllivan^^ Director of Personnel^ Interstate 
Hosts^ In@« 

Mr. Ersiect R. General Vice President^ International 

Association of Machinists 
Mr. Robert B. hhite^ Education Oonadttee» AFMIO, 
los Angeles Counter Federation of Labor 
Mr. Bdain H. RBLngtte^ Director » Labor EelatlonS) Continental 
Airlines 



l4>8 Angeles City Schools Personnel: 

Mr. Arthur G. Andresen^ Assistant Superintendent^ Division 
of Secondary Education 

Ifr*. Fred A. Baer» Supervisor^ Junior High Induatrial Arts 
Mr. Diiayne L. Brubaker » Supervisor > Wjrk Es^rienee and 
Continuation Education 

Mr. Morris Bnlim^ Supervisor of Guidance ^ South Elementary 

Area 

Dr. Everett B. Chaffee, Associate Superintendent, 
Instraetional Serviees Division 
Mr. Donald 7. Chase, Dep^^nt Coordinator, Los Angeles City 
Aircraft School (Trade Technical Junior Collegs) 

Dr. B. Gordon ^sok. Supervisor, Seid.or High Industrial 
Education 

)fc* . John Giovannoni, Supemscr, Slesentasy Jhidustrial Arte 
Hr. J. lynan GoldadLth, Supervisor, Vocational and Practical 
Arts 

Ifrs. Bessie B, Ka^i^hian, Supervisor, Business Education 
Dr. Robert E, Kelly, Associate Superintendent, Division of 
Secondary Education 

&*3. Cbarlotts K# Lebue, Supervisor, Honss&kiiig Education 
Dr. Dorothy J. lyons. Assistant Medical Director 
1^. Cecil C. Bonn, Director, @d.ld ifelfare and Attendance 
Branch 
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Kr* Da?id P. Raadoli^, Supenrisor, Indnitry-Edusutisn 
Prograa 

Aft Kni^dil T. g - - — ^ • 

— —w %i^\#vuuugr uwm^09 ancx 

Cotmseling 

Mr. Prank J. Toggaaborger, Aaaistant Diractor, Offica of 
Raaaarch and Davalopmant 

Mr. Gaorga MLndar, AdmiaiatratiYa Coordinator, OlTiaion of 
CoHaga and Adult Education 







APPENDK E 



LEGISLATIVE REVIEW COMMITTEE ON CONTINUATION EDUCATION 
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Mr* Dwayne L* Brubaker, Supez^rieor, Iterk Ecperience and 
Continuation Education 

Mr. Richard Flynn, Aasistant Supervisor, Child Welfare and 
Attendance Branch 

Mr. J. lyman Goldsmith, Supervisor, Vocatiorial and Practical 
Az*ts 

Mr. Jerry F. Halverson, Legal Adviser 

Mr. Warren L. Juhnke, Principal, Flendng Junior High School 

Mr. Richard H. Lawrence, Legislative and Special Projects 
Coordinator 

Mrs, Helen Bbrton, Principal, LaSalle Elementary School 

Mr. Cecil C. Hunn, Director, Child Welfare and Attendance 
Branch 

Mr. George J. Smith, Administrative Coordinator, Secondary 
Division 

Mr. Frank B. Snydsr, Principal, Jefferson High School 

Mr. Stuart Stengel, Area Superintendent, Secondary Division 

Mr. George M. Winder, Adninistrativo Coordinator, Adult 
Education Office 

Dr. John W. Wright, Admini.strative Assistant, Elementary Division 

Mr. Imon L. Kaplan, Head of Task Force, (Chairman of Committee) 
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APPENDIX F 

lEaiSLATIVE PROPOSAL 

Presented by Legislative Review Connlttee 
on Continuation Education 
to the Io8 Angeles City Board of Education 
(Endorsed January 3, 1967) 

Summar y of Purposes and Content of legislation . In order to 
provide suitable instruction for continuation education pupils 
as required by the Education Code . Section 5952, it is 
desirable to use Chapter 14 of the Code (Regional Occupational 
uenters) with certain modifications. A specially designed 
program has been developed to enable 16- and 17-year-old 
pupils, enrolled in three-hour per day continuation 
education classes, to qualify for a high school diploma and 
at the same time to acquire occupational skills that will 
prepare them for the world of work. These Centers will 
emfihasise occupational training with academic education 
pdaying a supporting role. A functional program would 
provide pupils an opportunity for work exploration and 
observation and paid on-the-job training in various 
industries and government agencies. The Centers would be 
coeducational, small in size (serving a maximum of 300 
pupils), and would require specialized staff, facilities, 
and equipnent. 

Research completed by a special Task Force shows that 
the possibilities of retaining potential and actual dropouts 
in this kind of occupationally oriented program can fee 
accomplished by a combination work-study program, in order 
to establish Occupational Centers for 16— and i7*y®ar«old 
pupils jAio have special educational and social needs, 
certain amendments and additions to the Education Code 
seem advisable. Recommended changes involve the extension 
of the school year to provide a year— aroxmd program, 
provision for adults to utilize the school facilities, and 
financial provisions to enable the School District to establish 
and operate the Centers « The factors which require additional 
funding as excess expense items are: 

1. Separate administration and school plant 
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2* Sssall enroUiQsnt (300 pupils w&sissm) 

3. Ixjwr teacher-pupil ratio (1 teacher to 15 pupils) 

4. Intensire counseling and testing (indiTidual and group, 

vww.cavxwa&!U. glUUCUf.W^ / 

5. Intensive health serrices 

6. Individualised instructions! program (curricnlm lab, 
programmed instruction, teaching machines, remridiation, 
Job-oriented materials) 

7* SqulpBsent and supplies for skill training (aviation 
mechanics, rood service, keypunch, auto uechai/iice, 
electronics assembly, typewriter repair, typewriters, 
business machines) 

8« Job devolopnent and placement staff and sarvrices 

9* Specially designed Instructional Materials Center 
(library, rudio-vleual) 

10* Transportation (to the Center and for work exploration 
and on-the-job training) 

11* Training allowsnce prior to on-the-job placement 

12, All year school for those pupils interested in order 
to continue the on-the-Job emiidoyBient program and 
thus cooperate with industry when the need for trained 
employees is greatest (seasonal travel peak and 
vacation relief) 

The imi^emsntation cf the Beilenson Act (Assead^ly 
Bill 22AO) has demonstrated that certain aasndmsnta are 
desirable in order to effectively administer certain 
provisions of the bill. 

Additional alternatives are needed in regard to the 
10-day limit on suspensions. Education Code (Division 9, 

Chapter 1, Article 3> Section 10607* 5)* It ie also recomimndsd 
that a pupil, whose case is pending before a Board of Education 
for expulsion, may be suspended beyond 10 days. 
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Parental sdioole or roone are practically non-exieteiit 
la school districte in the State. The alternative of 
transferring a papil to a parents school or roon or to a 
continuation education class obviously restricts the use of 
appropriate placeimiiits; The 

seoondarjr school papiis, and soae of Its pro^sioM Muld be 
considered to be philosophically out-of-date. Aasndnsnts 
are included to provide adequate fiauncisa support for 
op^rtunity schools and classes. 

The proposed revisions to the "Parental School Article'* 
provide for a positive approach to aid each pupil in hie 
school adjustaent. The primary objective of enroHesnt in 
» opportunity class or school would be to prepare the pupil 

for mum to the regular program of instruction ae soon as 
possible. 

The legislation would make specialised services available 
on a district— 'Wide basis to elesientaxy and secondary pupils 
etthw in 9 r opportunity class within their regular echool, an 
opportunity class in another regular school, or in an 
opportunity school. 

Siqihasls would bs placed on adapting instraetica to meet 
the unique and complex learning needs of pupils and in 
providing intensive counseling. The class sise would bo 
smaller than in the regular classroom with a teacher-punU 
ratio not to exceed 15. 
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*n Mt to anend Seotlons 5952, 5953, 7450. 7451,5. 

7454, 7455, 7456, 10607.5, «d Soctlon 12553 S the 
jsaucation codtj^ and to add Seetionii 5957* 5958« 59*59 
5960, 5961, 5962, 5963 , 5964, 7451*1, 7457, 7458- * 

7«9, 7460 7^, 7462, 7463; 18260, 

18^ of tha Education Cod®, rolati^ to vocational 
and tachnioal education* 

people of the State of California do enact as 
follows: 

SBOTOH 1. Section 5952 of the Education Code 
is aasnded to read: 

^4 1 . governing board of each high school 

asid each onified school district shall 
establish and aaintaln special continuation education 
e^ses SL gagional oceupatlcn,^! centers idienever 
there are any minors residing within the district 
are subject to coB^nsliojy continuation education; 

100 students 

^ 12 in tha school or schools of tho 

oistpict, the govsrning board of the district nay 

^ ths State Department of Education for es^mntion 
ffom the re^renents of this section and such exem^ion 

to accor^ce with rules and regulations 
that shall be adopted by the State Board of Education 
to govern the granting of the exeiyrtions. 

SECTION 2* Section 5953 of the Education Code is 
amended to retd: 

5953* Special continuation education classes or 
&oy^cted ^ g rejdonal occuoatioasl center 
provide at least four 60Hiinute hours of 
instruction per week for each minor within the high 
school district who is subject to conpulsory 
eonttouatioB education. 
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sECTXOif 3* Section 5957 le added to sAid code^ to read* 

5957* The gov«»naiiig boar^ a school distzdct or 
school districts^ as the cate be^ naintaissing special 
continuation education classes isay accept and expend grants 
fron the federal goTennont or from other public or private 
sources for the purpose of this article. 

Costs of any kind required the federal gOTemnent 
or by public source to be incurred by a school district for 
the purpose of matching any federal or other public grant 
shall be reioamrsed to the district or to the county 
supsrintendent of schools by the State Superintendent of 
Public Instruction as excess expense. 

SECTIOH 4* Section 595S is addsd to sai( code^ to read: 

595B. The Superintendent of Public Instruction shall 
determine the amount of the excess expense incurred by each 
school district and each county superintendent of schools 
for the education of pupils in special continuation education 
olassee. "Sxcese expense” as smplojed in this section 
includes the total current expenses of educstion, including 
transportation^ incurred for the education of pupils in 
special continuation education classes, oxer the e^qaense for 
an equal number of units of amsrage daily attendanes of 
pupils attending regular day classes in the district. 

SECTIOH 5* Section 5959 is added to said code, to read: 

5959c Whenexer any school district maintains special 
continuation classes, the goxeming board of the school 
district nay apply to the Superintendent of Public 
Instruction for an apportionment pursuant to Sections 5951 
through 5964* 

SECTION 6. Section 5960 is added to said code, to read: 

5960. The application shall be made prior to September let 
of each school year in the form and manner prescribed by the 
Superintendent of Public Instruction and shall include an 
estimate of the average daily attendance that uill be 
credited to such special continuation education classes. 
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dxuring the school year for iihich sn adyance apportionment 
is rsquostod# Such sstinuite shfell bo based upon th© nunbor 
of pupils residing in the district that come nithin the 
provision of Sections 5951 through 5964, inclusive, and uho 
ulll attend such special continuation education classes, and 
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the Sujporlntendent of 



SECTION 7. Section 5961 is added to S8d.d code, to read! 

5961. Not later than thirty (30) days after such 
application, the Superintendent of Public Instruction, if 
he approves, shall apportion to each applicant school 
district fx*os! the St&\te General Fund, as an advance against 
future apportionments from the State School Ftmd to such 
district, an amount e<)ual to the maximoffl amount contained 
in the approved application. 

SECTION 8. Section 5962 is added to said cods, to read* 

5962. The Superintendent of Public Instruction shall 
furnish an abstract of 4»11 apportionments made to school 
districts under Sections 5951 through 5964, inclusive, to 
the State Controller, the Department of Finance and to the 
county auditor, county treasurer, and county superintendent 
of schools of the county and shall certify such apportionisen't 
to the State Controller vho shall thereupon draw warrants on 
the State General Fund in favor of the county treasurer of 
each county for the amounts ai^rtioned to the districts. 

SECTION 9. Section 5963 is added to said code, to read* 

5963# All monies received by the treasurer of a county 
under Sections 5951 through 5964, inclusive, shall be 
credited by the treasurer to the general fund of the school 
district of the county, exactly ae apportioned by the 
Superintendent of Public Instruction. 

SECTION 10. Section 5964 is added to said code, to read! 

5964. During the next two fiscal years after the fiacal 
year in idtich such apportionment is advanced to a school 
distpJ.ct under Sections 5951 through 5964, inclusive, the 
State Ck>nt roller shall deduct from apportionments made to 
such school district from the State School Fund an amount 
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equal to an asuimt apportioned to such achool district 
under Sections 5951 through 5964, Inclusive, and pay the 
san» into th State General Fund. 

SECTION 11. Section 7450 of the ^ucation Code is 

7450. In enacting this article, it is the intent of 
the legislature to provide qualified students with the 
oppoirtunity to attend a technical school and enroll in a 
vocational or technical training program, legardless of the 
geographical location of their reeidenca in a county or 
region. The legislature hereby declares that a regional 
occupational center uill serve the state and national 
interests in providing vocational and technical education 
to prepare studente for an Increasingly technological 
society in uhich generalised training and skille are 
Insufficient to prepare high school students and graduates, 
and out-of-sehool youth, and adults for the many em{d. 9 y!aent 
opportunities which require special or technical training 
and skills. The legislature also declio^s that regional 
occupational centers will enable a broader curriculum in 
technical subjects to be offered, and will avoid unnecest^iary 
dupU.cation of courses and expensive training equipment, 
and will provide a flexibility in operation which idll 
facilitate rapid program adjustments and meeting changing 
trainiing needs as they arise. 

SECTION 12. Section 7451.1 is added to the 
Education Code, to read: 

7451.1 A regional occupational center shall: 

(a) Provide individual counseling and " 4 Ij^ce in 
social and vocational natters, ^ch shall the 

services of school physicians and school pii:/rKKilLv^.^Jta. 




(b) Provide a curriculum which Includes skill 
training in occupational fields having current and futiire 
needs for the training that is provided. 

(c) Shall include a program providing an opportunity 
for pupils to acquire entry level vocational skills which 
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Hill lead to a combination work-st^d/ schedule of four 
employment hours and three hours of skill training and 
basic education each day at the occupational center* 



(d) Maintain a pupil-teacher ratio of fifteen to 
one, or lo;$er« 



SECTION 13. Section 7451.5 of the Education Code is 
amended to read: 



V451.5. A regional occupational center may: 



(a) Be established pursuant to Section 7451 to 
protide day. Including Saturday, and evening full-time 
and part-time vocational education programs for minors 
and adults , the year-arouad . 



(b) Include uithln its vocational training programs, 
the establishment and operation of a sheltered iiorkshop. 



SECTION 14« Section 7454 of the Education Code is 
amended to read: 



7454* The county superintendent of schools or governing 
board of a school district or districts, as the case may be, 
naiiitaining a regional occupational center nay accept and 
expend grants from the federal government or from other public 
or private sources for the purposes of this chapter* Costs 
SL kind required by the federal government or other 
public source to be incurred by a school district or ^ county 
superintendent of schools * for the purpose of matching any 
federal or other public grant ahcll be relnbursed to the 
district o|* county superlatendent of schools ^ the 

State Superintendent of Public Instruction as excess expense . 



SECTION 15. Section 7455 of the Bducat5.on Code is 
amended to read: 



7455* Any papil eligible to attend a high school or 
adult school in the county, and vho resides in a school 
district Khich by itself or in cooperation with other school 
districts, has not established a regional, occupational center, 
is eligible to attend a regional occupational centos* 
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maintained by the County Superintendent of Schools • Any 
school district Which in cooperation with other school 
districts maintains a regional occupational center or any 
such cooperating school districts may admit to such center 
any pupil, otherwise eligible, idio resides in the district 
or in any of the coopez’ating districts. Ai^ school district 
Which by itself maintains a regional occupational center may 
admit to such center any pupil, otherwise eligible, idio 
resides in the district. No pupil, includinjit adults and 
minors under subdivision (a) of Section 7451.5, shall be 
admitted to a region^ occupational center unless the County 
Superintendent of Schools or governing board of the district 
or districts maintaining the center, as the case may be, 
determines that the pupil will benefit therefrom and 
approves of his a^ssimission to the regional occupational 
centero 

A pupil may be admitted on a full-time or part-tims 
basis, as determined by the County Superintendent of 
Schools or governing board of the school district ©r 
districts maintai n i n g the center, as the case may be. 

A school district idiich by Itself or in cooperation with 
other school districts maintains a regional occupational 
center nay admit pupils residing in other school districts 
under interdistriot attendance agreea»nts made pursuant to 
Sections 10801 and 10805. 

SECTION 16. Section 7456 of the Education Code is 
amended to read: 

7456. The County Superintendent of Schools, with the 
approval of the County Board of Education, and the governing 
board of each school district which maintains a regional 
occupational center pursuant to this chapter, shall certify 
to the county auditor and to the County Board of Supervisors, 
on or before Ju3y 15 of each year, the amount of money 
reejuired to be raised by & tMc for the education of pupile 
attending the regional occupational center maintained b7 the 
County Superintendent of Schools or by a school district, as 
the case may be, and for the purposes set forth in 
Section 7453. 













The amount shall be determined hy subtracting from the 
total cost of education of euch pupils in the regional 
occupational center ^ including transportation, to the 
Count 7 Superintendent of Schools or school district, as the 
case w/ he, (1) the total of any balances remaining to be 
expended for this purpose and (2) the tot41 amount to be 
apportioned by the Superintendent of Public Instruction to 
the County School Service Fund or to the school district, 
as the case may be, for the education of such pupils and by 
adding to the result the aiaount required for the purposes 
set forth in Section 7453* At the time of levying county 
taxes, the Board of Supervisors shall levy a district tax 
for each regional occupational center i^aintained in th® 
county by the governing board of a school district pursuant 
to this chapter upon the taxable property of the school 
district sufficient to produce the amount required thie 
section^ and the board of supervisors may levy a county tax 
for each regional occupational center maintained in the 
county by the County Superintendent of Schools pursuant to 
this ehapterr ^ t a mabl e p r e p e rty e^ the eem^ 
sufficient to produce the amount required by this section^, 
the following taxable property within the county ; 

IsJt a county in which the governing board of 
school district is not maintaining a regional oeaupa-himiai 
center pursuant to this chapter % upon a ll the taxable 
property within the county . * 

-(!»-) ^ a county in idiich the governing board of £ 
school district is maintaining a regional ooenpati nwi 
center pwirauipit ^ this chapterT upon the jiavahi*. property 
within that portion of the tenitory of the coenty which 
^ gK>t included in territory of such school, district . 

SFCTlon 17. Section 7457 is added to the Education 
Cod® to-read; _ _ _ 

7457* The Superintendent of Public Instruction shall 
detersdne the amount of the excess expense incurred each 
school district and each county superintendent of schools 
for the education of pupils in regional occupational centers. 
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"Excess expense' as employed in this section includes the 
total current expenses of education^ including transportationj^ 
and those expenses incurred under Section 74539 incurred for 
the education of pupils in regional occui^tional centers^ 
over the expense for an equal number of units of average daily 
attendance of pupils attending regular classes in the 
district. 

SECTION 18. Section 7458 is added to the Education 
Code^ to read: 

7456. Whenever any school district or the county 
superintendent of schools maintains a regional occupational 
center, the governing board of the school district or the 
county superintendent of schools may apply to the Superintendent 
of Public Instruction for an apportionment pursuant to 
Sections 7457 through 7463 > inclusive. 

SECTION 19. Section 7459 is added to the Education 
Code, to read: 

7459. The application shall be made prior to 
September 1st of each school year in the form and manner 
prescribed by the Superintendent of Public Instruction and 
shrJX include an estimate of the average daily attendance 
that Kill be credited to such regional occupational center 
OP ceiitc?3 during the school year for which an advance 
apportionment is requested. Such estimate shall be based 
upon the number of pupils residing in the district - or in 
the county in the case of the county superintendent of 
schools, that come within the provisions of Sections 7450 
through 7455 9 inclusive, and who will attend such regional 
occupational centers, and shall be subject to the approval 
of the Superintendent of Public Instruction. 

SECTION 20. Section 7460 is added to the Education 
Code, to read: 

7460. Not later than thirty (30) days after such 
application, the Superintendent of ^blic Instruction if he 
approves, shall apportion to each applicant school district, 
or to the county superintendent of schools, from the State 
General Fund; as an advance ag;{iinst future apportionments 
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from ‘bh® Stfift® SchooX Fund to ouch district or county 
supsrintondsnt of schools^ an amount 6(jual to tho Tna-H muTn 
amount contained in the approved application. 



SECTION 21. Section 746^1 is added to the Education 
CodCy to read: 

7461. The Superintendent of Public Bist ruction shall 
furnish an abstract of all apportionments made to school 
districts or to county superintendents of schools under 
Sections 7457 through 7463, inclusive, to the State Controller, 
the Department of Finance and to the county auditor, county 
treasurer, and county superintendent of schools of the county 
and shall certify such apportionments to the State Controller 
iiho shall thereupon drau varramts on the State General Fund 

in favor of the county treasurer of each county for the 
amounts apportioned to the districts, or to the county 
superintendent of the county. 

SECTION 22. Section 7462 is added to the Education 
Code, to read;: 

7462. ^11 monies received by the treasurer of a 
county under Sections 7457 through 7463, inclusive, shall be 
credited by the treasurer to the general fxmd of the school 
district of the county, or to the county school service fund, 
exactly as apportioned by the Superintendent of Public 
Instruction. 

SECTION 23. Section 7463 is added to the Education 
Code, to read: 

7463. During the next two fiscal years after the fiscal 
year in which such apportionment is advanced to a school 
district, or to a cotmty superintendent of schools, under 
Sections 7457 through 7463, inclusive, the State Controller 
shall deduct from apportionments made to each such school 
district, or to the county school service fund, from the 
State School Fimd an amount equal to an amount apportioned 

to such school district, or to such county superintendents 
of schools, under Sections 7457 through 7463, inclusive, and 
pay the sar«e into the State General Fund. 
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SECTION 24. Section 10607.5 of the Education Code is 
amended to read: 



10607.5-. Notvdthstanding the provisions of Section 
10607, no student shall be suspended from school for more than 
ten (10) days in a school year except he shall first hem been 
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ee tehli s hed end merilrntained pegeuanb he 4i4hele 1 
wihh Se eti e i i tS Chapter ? ef fii yi e i eg 6r er a eenhiRuahiea 

e du e ehisB e la ee eghahlt s hed end Bainh e tin ed pureaenh he Arhiele 4 
4«©iBienei»g Seehiea ^95i-) ef Ohetphar h ef B i^ e h e n hr one 
other regular school for ad.1u3tnient purposes, an opportunity 
class in his school of residence, an opportunity school or 
class, or a continuation education school or class . In a case 



where an action is pending in juvenile court in regard to a 
student, a superintendent . or other person designated by l^m 
in viriting. laay extend the suspension until such time as the 
.juvenile court has rendered a decision in the action. The 
State Board of Education shall adopt necessary rules and 
r egulations to implement this section. 



SECTION 25. 
amended to read: 



Section 12553 of the Education Code is 



12553. Whenever a minor subject to the provisions of 
this chapter (Sections 12551 to 12759) cannot give satisfactory 
proof of regular employment he shall attend, for not less than 
three hours per day, upon special continuation education 
classes, or a regional occupational center , during the period 
of unes^oyment. 



SECTION 26. Section 18260 is added to the Education 
Code, to read: 



18260. The Superintendent of Public Instruction shall 
allow to each school district and county superintendent of 
schools Kfho maintains a regional occupational center an amount 
equal to the excess current expense of education, including 
transportation and expenditures made under Section 7453, to such 
zjchool district, or county superintendents of schools, for 
educating pupils ^dio come within the provisions of Sections 
7450 through 7463, inclusive, during the preceding fiscal year. 
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SSCnOH 27* Stotion 18280 is sddtd to th« Sducsticm 
Gods, to rti«d: 

18280» Ths Saptrlntsndont of Poblio Inttraction thtU 
sUow to etch sohool district sfaieh saintslna spsclsl 
contiaostioB sdaostion schools or olassts a& aaovnt s<{^al to 

ths s^^Si O^r?soi Mmongs of sdoootlon. iaal »«Htig tv|yispSI*tAtim. 

to soeh school district for odiestlag pspils sho cons idthin 
ths provisions of Ssetioas 5951 through 5964> Inolnsivs^ daring 
ths prsosding fiscal jiar* 

» « « « # 

An act to ropsal Ssetions 6501, 6502n 6503, 6504, 6505* 6506, 

6507, 6508, 6509, 6510, 6511, 6512, 6513, 6551, 6552, 6553, 

6554, 6555, 6556, 6557, 6558, 6559, 2U51, 21452, a501, 21502, 
a551, 21601, 21602, 21603, 2X604, 21605, 21651, 21652, a653, 
a654, 2L655, and Station 21656 of ths Edieation Cods, and to 
. aasad Ssetions 11052, 12lt06, 12410^ 12413, 12458, and Ssotioo 
13288 of tho SdttoatioB Cods, and to add Ssetioas 6500, 6501, 

6502, 6503, 6504, 6505, 6506, 6507, 6508, 6509, 6510, 65U, and 
Ssetion 11075 of ths Sdaeation Cods, and add ^iols 4*7 
(eoHMneing idth Section 11420} of ths Ecmeation Cods, and add 
Ssotion 20800 of ths Edneatlon Cods, rslating to opportunity 
sehools. Tho pso0.o of ths State of California do saaet aa 
follows: 

SECTION I* . Section 6500 of ths Edneation Cods ia addsd 
to said eodo to rsad: 

6500. In enacting this articls, it is ths intent of the 
legislatars to prowids an opportunity for pnpils idio are 
ha^tnally truant froa ins^raetion upon idd^ they are liicfhlly 
reqcired to attend, or lAo ars irregular in attsndanes, or who 
are insubordinate or disordsrXy during thsir attendance upon 
£^tyruction to rosolTO thsir problsas and to rssstablish 
thsasslves for rstvm to regular classes or regular schools as 
toon as praetieable, 

SBCTIOII 2. Ssotion 65^1 is addsd to said code, to rsad: 

6501. Ths assignasnt of any pupil to an opportunity 
school or an opportunity class shall be condactsd with a view 
to ths inprovsasnt- of ths pupil and to his rsotoration, as soon 
as praotloabls, to ths regular school and regular olass in 
idiich he would, if not so assigned, he required to attend. 
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S2GTI0S 3« Sfotioii 650!S ist addod to said code, to reads 

6f02« The g<ynndtig board of angr oohc^l distriot wgr 
eatabliih aeboola or miy eat apai*t ptilis (Siohool bulldlnga or 
aaj eet apart in jrji^Xie aehool buAldinga a or roons for 
pn^dXa in grades X through 12 as deaerlbad in Seotlon 6500* 

MLhA ’■I •• ^ --•- a 1L. a - - A- _%_ - <tt «B _ < 

aa an opportanitf aohool and the rooa or rooas set apart in a 
ptd>lie aehool building ahall be knowi as opporticsitx olaea or 
olaaaea. 

SEOTIOX 4* Section 6503 ia added to said code^ to reads 

6503o Ancr goTtming board eatabliehing and aaintainlng 
an opporttmitx aohool or opportonltj classes bmj sake such 
spsdlal roles and ragnlationa for Its goveranent and adadnis- 
tratlon m are eoneistsnt tdth the proelaions and porposee of 
tbia artiels (oMwnoing at Seotlon 650D}« 

SSOTIOX 5* Section 6504 ia a^ed to said oode^ to reads 

6504* in opporttoatj aohool aag be eatablithed as an 
elesentarr $ 2 ^ aeeo&d&¥ 3 r aohool and opporbonitj elaaa or olaasea 
sag bt establiahad in angr eleasatarT' steondazx aohool of aiqr 
aehool dlatriet* 

SSCnM 6« Seotlon 6505 is added to said eode^ to reads 

6505 * The opportnnitj school or oppertnnitj class or 
elaaats shall bs established and aaintainad speeiallx for the 
instraetion of ands pupils in grades 1 through 12 as are 
assigned thereto hgr the Saperiatendent of Schools as proeldsd 
bgr this eode. 

SKCnOH 7* Section 6506 is added to said code, to reads 

6506* The Superintendent of Schools^ or other person 
deeignatsd by him in eritingy or the board of education of any 
8c^iOcl district may assign pupils to an opportuxsity 0 ^:hool or 
to opportunity class or elasiiee in aeeordince eith the 
provisions and porpoees of this article (eonsenoixig elth 
Section 6500 ). 
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SECTION 8. Section 6507 is added to said oode^ to read: 

6507. If any popil assigned to an established opportunity 
school or opportunity class or classes is a habitnal truant, or 
is irregular in attendance at such opportiinity school or class, 

OP j.8 jLliailbop dj.fl lN.tll OP djftOPd^plir 

^ viawaa 

opportunity school or class, the superrisor of attendance or 
the secretary of the board of education or clerk of the board 
of trustees 9 if there is no supervisor of attendance ^ shall 
requsst a petition on his behalf in the juvenile court of the 
county. If the court upon hearing the case finds that ths 
allegations are sustained by the evidence, the court, in 
addition to any other judgment it nay make regarding the pupil, 
nay render judgnsnt that the jsarent, guardirji, or person having 
the control or charge of the child shall deliver hln at the 
beginning of each school day, for the renalnder of the school 
tern, at the opportunity school or class fron ^ch he is a 
tzuant, or in i^ch he has been insubordinate or disorderly 
during attendance. 

SECTION 9. Section 6508 is added to said code, to read: 

6508. The governing board of a school district or school 
districts, as the case nay be, maintaining an opportunity school 
or opportunity class nay accept and expend grants from the 
federal government or froia. other public or private sources for 
the purpose of this article. 

Coats of any kind required l:y the federal government or 
by public source to be incurred by a echool district for the 
purpose of matching lay federal or other public gr^t shall be 
reinbiu^eed to the district or to the county superintendent of 
schoolo by the State Supexintendent of Public Xnstruetion as 
ezs938 expanse. 

SECTION 10. Section 6509 is added to ssid code, to read: 

6509. The Superintendent of Public Instruction shall 
detenoint the anount of the excess expense incurred bf each 
school district and each county superintendent of schools for 
the education of pfupile in opportunity schools or opportunity 
classes. "Excess expense" as employed in this section includes 
the total current expenses of education, including trtmsportationj 
incurred for the education of pupils in opportunity schools or 
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opportTmiij classse;, oTor the expense tor' m eqnssJ. moiber of 
imlts of aTsrfige daiilly attesidanco of pupils attoiidisg roj^olmr 
dajr classes In the district. 

SECTiCS 12.: Section 6510 is added to said eoddy to read: 

6510* hhensTer any sohool distfict naintains opportwitj 
schools or opportunity classes > the governing board of th» 
school district naj api^y to the Superintendent of Pabiie 
Instruction for an apportion&snt pursoant to Sections 6509 
through 6511. 

SECTION 12, Section 6511 is added to said eodS| to read: 

6511. The Superintendent of Public Instruction shall allow 
to each school district idiich nudntains an opportunity school or 
opportunity class an amount equal to the excess currant expense 
of education^ including transportation, tc such school district 
for educating pupils who come within the provisions of Sections 
65OG to 6511, inclusive, daring the preceding fiscal year. 

SECTION 13. Section 11006 of the Education Code is 
amended to read: 

a, 

? ‘ * 

11006. The minisnoa school day in grades four, five, six, 
seven, and eight in elemsntazy schools and in specia2> day and 
evenl^ classes of an elementary school district, except jjj 
Qpportiiwjty schools or classes, is 2^ sdnutes. 

SECTION 14. Section 11052 of the Education Code is amended 
to read: 

11052. The miniisum school day in any high sohool, except 
in an evening high school, a regional oecapa^tional center, an 
jorffiortuaity school and in opportunity classes, a continuation 
high school, and in continuation education classes, is 240 oinutss. 

t'ECnON 15. Section 11075 is added to said code, to read: 

11075. The niidjBCQB day in an oppoz*tunity school or 
opportunity class is 180 minutes. 
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SECTIOH 16. A]fticla 4*7 (conoBsneiiig id.th Section 
11A20) is added to said code, to read: 



1X420. Units of average daily* attendance in the 
oppo^vsnifcy schools or classes for a fiscal year are the 
quotient axialng from dividing the total number of days of 
pupils' attendance in such schools or classes during the 
fiscal year by 175» 

SECTION 17* Section 12406 of the Education Code ie 
amended to read: 

12406 . The arresting officer shall forthuith deliver 
the eM3td pupil arrested either to the parent, guardian, or 
other person having control, or charge, of the e hild pubH . 
or to the teaehee school from %diMi ufaich the oUAd narAi is 
a truant, or, if the eh^sM pupil has been deolared am a 
habitual truant, he shall bi4ag cause the okiid before m 

fer e e w i iti i onh ^ him te e parental eebeeS: pupil 
to ^ brought before the itsvenil® court of the county. 

SECTION 18. Section 12410 of the Education Code is 
amended to read: 

12410. ^lere te ne parontal e eh ee l in tka e eunty y 

the The Court, in addition to any Judgment it nay make regarding 
the ehtld PUPil . may render Judgment that the parent, guardian, 
or person having control or charge of the ehtld supil shall 
deliver him at the beginning of each school day, for the 
remainder of the school tern, at the opportimity school or 
class from uhioh he is trosut, or in nhlch hs has been 
insubordinate or disorderly daring attsndemoe. 

SECTION 19. Section 12413 of the Education Code is 
amsnded to read: 

12413 * The governing board of the school district may, 
at any tiaiB, within one year after the b;^xid has bssa declared 
forfeited, have execution issued against any of the parties to 
the bond to collect the amount thereof » All money paid or 
collected on the bond shall be paid be the {MWFeiibaSr eehec^l 
fwid ef 4be sf* eiey emd eeunbyt esp ee h eel d Ae b r i et y er if 

bhcee Sm me par e ntal eehii^ im bhe ee enty y a e ii e y paid er 
eaUeeted en bbe bend abeH be paid iuto the county treasury 
as provided for in Section 17152. 
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SECTION 20. 
amended to read;. 



Section 1245s of the Education Code is 



12456« All fines paid as penalties for the T/iolation of 
anjr of the provisions of this chapter (comDencing at 

^ vwsAwaa w\A VA' A'V WVX W JJtULM 

over by the ^ e tle e court or officer receiving them to th© 
treasurer of the county, or city and county, in idiich 
the offense was committed, to be placed to the credit of 
the ps tf e a t al ee h e ol fund ef the eiUyy 99 eity ^4 ee un t y ? 

thm is eueh a fundr othervi ee t# the eredtt e# the 
g e aeHil eeheel •# the etty y ee et^ «id eeim^ ev te 
the eeuai^ treeewwip te he pSraW te the e^edtt ef the 
school fund of the school district in idndch the offense mis 
comaitted. 



SECTION 21. 
aasnded to read: 



Section 13288 of the Education Code is 



13288. Teachers in pai m ntal opportunity schools or 
classes shall hav© the same qualifications and shall be 
em^iLoyed in the sas^ manner as in other prtmaiy «»d greaear 
elementary and secondary schools of the tttyy Md 
eeustty^ 09 school district in which the f w g e ntal opportuni ty 
schools or classes le are situated. ^ 



read: 



SECTION 22. Section 20800 1? added to said code, to 



2Q8CX). The maximum rate of school district tax for any 
school year is hereby increased such aiLount as idll produce 
the aznount of the proposed expendituaree of the school district 
required or authorised pursuant tc Sections 6500 to 6511, 
inelusivs, of this code as shoun the budget of the district 
for such school year, as finally adopted by the governing 
board of the district, less any unencumbered balances 
remaining at the end of the preceding school year deriyed 
from the revenue from the increase in the rate of tax 
provided ty tl^iis section. 
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?uo j^vided this section shell not exceed 

five ces^te ($0^05) per each one hTindred dollars ($1G0) of 
the aaseseed ^alue of propertj Kithin the district , and 
inoreaee shall be in addition to anjr other school distriet 
tax authorized by law to be IsTied. 

In a unified school district the increase prowided by 
this section shall not exceed ten cents ($0.10) per each one 
hundred dollars ($100) if the district aaintains one or laore 
eleoei^tary schools and high schools, and said inereaae shall 
be in addition to any other tchool district tax authorized 
by law to bo levied. 

If at the end aay school year there resains an 
unencumbered balance derived from the revenue of the increase 
in tax rate hereby provided, such balance shall be need 
exelueively in the following school year for the oxpenditures 
of the school distriet daring that year rsqoirsd or authorissed 
hy Sections 6500 to 6511, inclusive, of this code, provided, 
however, that a district may accuzsulate from year to year any 
unencumbered balance deidved from the tax levied under this 
secticn to long ae the accusaalated ^ney is ultimately 
93^ndod for a purpose authorised by Sections 6500 to 6511, 
inclusive. 
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REFERRAL PROCS0D1ES 



Rtferral to the Occupational Training Gentera will be 
considered only after the pupil and parent have had the 
opportunity to benerit from counseling. In deireloping an 
optifflum plan for each pupll> the home school staff will 
es^ore the use of all resources within the school that 
night encourage and support full-time attendance and effect 
satisfactory adjustmant. A pupil who persists in his desire 
to withdraw from the regular school nay bo considered for 
referral to an Occupational Training Center If he is between 
the ages of 15 years 9 months and 1? years 6 months. 

Referral Proceduros s 

1. The Vice Principal of the horns school contacts the 
Coordinator of Pupil Personnel Services at the 
Center to initiate an application. 

2. The Assistant Supervisor of Child Vfslfare and 
Attendance of the Center visits the home school 
to gain further information about the pupil *s 
interests and school progress. 

3. If further consideration is to be given to the 
transfer, the Assistant Supervisor of Child Rblfare 
and Attendance will interview the pupil and parent. 

4* A brief case history will be prepared 1:^ the horns 
school and the Assistant Supervisor of Child 
Welfare and Attendance for presentation to the 
intake committee of the Center. 

5* If it appears that the pupil's needs may be served 
by the Center, an appointment will be scheduled 
vdth the pupil and parent for a conference and 
visitation at the Center. 

6. If the pupil, parent, and staff agree, the pupil 
will be enrolled $ if not, the case will be referred 
to the home school for further processing. 
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Pupils who have already dropped out of school and 
inqoii?e at the hoiae school about oontinoing their 
education may be referred to the Center in the same 
manner as outlined herein* 

A pupil iu a three-hour per da^ continuation class 
may be referred by the continuation teacher to the 
home school Vice Principal for possible enrollment 
in the Occupational Training Center following the 
above procedures* 
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APP£HD£[ R 

SUPPORTIVE PUPIL PlDJSOmiEL SERVICES 



Supportive staff servlceui vill be provided to enable 
each pupil to achieve optiraoBi success in the Occupational 
Ti*aining Center. Specialists in guidance, health, and wric 
experience uill supplenent the skill training prograa and 
the basic educational offerings of the Center. A Specialist 
in Pupil Personnel Services assigned to each Center sill 
coordinate the efforts of the supportive staff idth those of 
the teachers in a taaia approach to help pujd.ls develop 
positive attitudes toward themselves, school, work, and the 
conatunity. 

Guidance 

Ob.iectives. The guidance program will be designed to meet 
the following objectives: 

•»To help the pnpil develop self^oncepte, values, and 
the motivation neceesary for personal and occupational 
success 

—To assist teachers by providing infozination about 
individual pupils which will promote iastruetien 

-To encour^ cooperative planning aa»ng the Center 
staff, parents, and pupils 

St^f . The guidance staff assigned to each Center will 
include a foll-tiBs: 
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•=H@ad Co'smgclor 
-45ehoo3„ Psychologist 

-Assistant Supervisor of Child bfelfare and Attendance 

Ser^ces. The guidance services % gill include: 

-Individual and group counseling directed toward 
-Assisting pupils through the process of 
self-appraisal to decide upon educational 
and occupational goals 














■^olplng papile identify and solve personal and 
social problems and thns further attainssat of 
their goals 

-^nferenses idth pupils and parents, individually and 
groups, to provide educational and sccu*'*tional 
information ' ^ 

“Psychological assessment and Individual case study, 
idien needed, to provide infcrssation and understanding 
about abilities, aptitudes and interests, anu personal 
and social adjustment of pupils 

“liaison batmen the home and school 

“To interpret to parents and pupils the philosojuiy, 
objectives, and program of the Center 
“To interpret to the Center staff both hems ssid 
conmmity influences on the pupil 
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Health 

Objectives* The objectives of the health services program 
will be s 

“T© help the pupil by identifying and correcting, where 
possible, health deficiencies 

“To provide the Center staff with an understanding of 
the pupil’s health problems as they relate to behavior, 
oddupational acti^ties, and educational 

“To provide mental health consultation to pupils a nd staff 

Stagf * The health titaff for each Center will consist of a 
fuU“tlBis nurse and ’;he following part“tl 2 se personnel; 

“Hiysician (l/2 time) 

“Dentist (1/4 time) 

“Audiometrist (l/8 tim) 

“Psychiatric Social >ferk©r (1/2 tisas) 

“C lin ical Psychologist ( 1/4 tin®) 

^dical Specialists (75 hoars per year) 










Services. The health progras Kill include these services: 



-Identification of pupil *8 physical defects^ tasdieiil 
and/or omotional problems 

vaa f was msnsv 9W«h*A oiwwsaw aivoM^vit 

findings 

-Assistance to pupil in obtaining medical treatment and 
care %fhich might correct or prevent further disability 

-Ifental health consultation 



Work Exfaerience 

Objectives o The iffork espsxdenee program idll be designed to 
meet the following objectives: 

-To provide effective orientation to the world of work 

-To offer opportunities for work observation 

-To obtain ©n-the-job paid employment 

Staff . Two Work Experience Coordinators will be assigned to 
each Centers 

Services , fh© Work Expexlence staff will provide the following 
services ? 

-liaison with industry^ business, and government af^ncles 
to enlist their cooperation asicd participation In th@ 
program 

-Development of an optimum work experience j^an for each 
pupil 

-Supervision of pupils involved in work exjioration and 
«ork experience 

-CosMunication to Center staff of information related to 
oce:5pations, emjidoyment needs and trends, and on-the-job 
progress of pupils 
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Background <ind Philoeo^ for the Pro.lect 

Ifodern tradition eharaeterisce an inetractional 
aataxlals center (INC) aa m fnnetioning entity idiich 
integrate! the instractlonal resources eomonly aeooeiated 
uith libz^uy and andioovisual services. The purpose of 
this resent is to identUy the specific aspects of librair 
and andio-aisual services involved^ including educational 
Implications^ physical facilities, equipnent, saterlals, 
personnel reqnireaents and qualifications, and estiioatod 
costs. 
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It is essential to establish certain basic assuaptions 
in order to plan for the project. These asstsaptions include 
pupil popslstion to be served, pupdl/teacher ratio, pupil 
^uupacteristic^ and aotivations, cu 2 ^eul<^ content, areas 
of occupational specialisation, tine schedule and duration 
of project, and the extent of funds available. As 
assusiqations are translated into reality, reooaanndations 
vl21 assume a more specific nature. A survey of 
aesui^ions foUoust 

2uuil Population to be Served . It le assmied that the 
projected Occupational Training Center is to acooasodate 
both actual and potential coeducational high school 
dropouts In the 16- and 17«year-old age bracket. 

Pupll/Yeacher datio . Xt is assumed that pupil/teaoher 
ratio ifiU ^ drsBatically altered from that in a regular 
classrooB, x^sulting in a nuudnun teacher load per class 
of 15 pupils. 
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Fgnll Ch aracteristics and Motivationa . It is assurasd that 
siax^ of these 16- and X7-year-olds t^rploalljr Kill repz*ese]it 
a low socio-economic background and probably a cultural 
m^orlty. Many will have a reading ability far lower than 
their grade level expectancy. They will have m overt or 
thinly disguised dislike of elements representative of a 
regular educational system. Although they nay actually be 
saturated In sophlsticationji this may well be accompanied 
by a negative self-image when achievemant is equated with 
the social and intellectual demands of everyday society. 

They are easily frustrated by academic challenge and require 
far greater than average motivation for sustained study. 

Often they are lacking a level of parental understanding 
and support which would lead to adequate personal security. 

Curric ular Content . A curriculum designed to oonBBUDicate 
with the youth identified with this project must assume 
some bold characterietics if it is to succeed. It must be 
designed to recognize ehort-tenn and immediate if&uocesses 
as well ae long range structured aecomidd.8hmsRt8. Each 
pupil each day mast be able to identify eonm personal 
answer to his own specific needs. He must know that whatever 
he learns has an iniMdiate apj^ication^ however embryonic^ 
and he must sense that one inmiedlate application after 
another eventually permits him a greater satisfaction of 
performance. 

If the curriculum is occupationally or vocationally 
centered, the occupations themselves must be presented in a 
strongly appealing and motivating light. Only when the goals 
and satisfactions of the occupations are understood will the 
necessity for the accompanying skills make compelling sense. 

Areas of Occupational Spsclallgation . It is assumed that thci 
areas of occu|»tional specialisation which 4 \re selected will 
range from low to medium entrance requirements and will not 
fiarther contribute to the pupil's frustration through 
rigorous academic requirements. Those occupations might 
well be identified which have imnediate imj^catlons for 
Job opportunities in the conmunity. These occupations 
should provide increasing levels of responsibility, allowing 
a j^asing-in of ability in a paid on-the-job training 
situation. This again stresses the importance of a 
philosophy which relies on imnediate satisfaction as a 
motivating factor for long range progress. 
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Tlae Schedttle and Duration of the Prelect s Since the project 
idll b© eetablished on an individual basia id.th each pupil, 
flexibility in programming Is essential • After a ueek in 
the Center, each pupil should be able to identify a taMible 
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He ohuulu be able to see the relationship of 



one irsek to the next, ^th perhaps the first month giving 
him some level of marketable perforaeuice* 

The schedule and duration of the project isuet have the 
kind of flexibility uhich recognises many levels of 3U«5cess. 

To expect every pupil to pursue a detailed course to a 
px^scrlbed conclusion is to revert to a proscription tMch 
caused the difficulty in the first place. 

The project, hoiaver, must have a scope sufficient to 
make good use of the reinspired youth uho are botind to react 
favorably to a cundeulua ^diich considers their needs, to 
conteaporaxy techniques and the new technology in learning 
resources i^ch stimulate and motivate "'learning, and to 
teachers uho are convinced that failure to learn is as much' 
their responsibility as the pupils * . 

Extent of Fun ds Available . It is assumed that adequate 
funds uill be identified to provide a model rather than a 
mi n i m a l program. Although materials, equipment, and housing 
no doubt uill exceed those normally supplied in a regular 
program, every attempt will be made to equate need with 
supply and to blend purchase with practicality. Identified 
tasks to be accom]p^shed will detenidne the supplies requested. 

Physical Envjronmftnt and Spaea Allogatt-jon 

The specialised nature of the program in the occupational 
training facility determines the physical environment and 
space allocaticra of the IHC. 

The me is envisioned ae a core unit ^ich by design and 
location is both readily accessible to the total facility and 
adjacent to the street to facilitate evening and Saturday use 
for adult education. iiUthin it are housed a variety of printed 
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&nd Audio-vieu^ oiaterials basic to the cuxrieisltsiB asid 
supportive of pupils* intorsats and nsods. la addition, 
certain pri.nUd and audio-visual mterials ^11 b© located 
is the related claaBZHiooiA uHlch %h& (tenter serves. 



The 2MC itself would be i^isrsically attractive „ 

priraarilsr to individual study. Basically, it would consiat of 
the following facilities: 



1 . 



6. 



Ijifpratal reading area . Here colorful, coisfortable 
lounge chairs and coffee tables 'idth current nsgazls^^s 
and paperbacks, attractively displayed, will provide 
an ataosphere conducive to browsing and recreational 
reading. 

gecesaed stack area . This not only will eliminate 
sp&ce-coasuming peripheral shelving, but will effect 
a ehassge from the typical librjuy surroundings in 
which the imipil previously has beta unsuccessful. 

The area ^dll accosanodat© books and AV materials 
interfiled according to the Dewey system. Back issues 
of periodicalf' also will be i^^^cluded. 

Lew ?dll retain tas 

op®-^ area concept and will a^st as spaca dividers within 
th® awjadiiig and stu% ar^as>, 

tables, seating four psapiig ©aeh, 
will be arranged to contribute to the infcosal 
ati^siirfier®. Restsrieti^sg the nuMber of pupil® and 
effecting a change .from conventional library comps^ition 
will reduce th® formelia^d distraction® wMsh inhibit 
effective 



St S.4r. carrglAJdt^^^ A? eouii^Bt. Pupils mi h&m 
an opportunity for private study, listening, md viewi?3g. 
Each carrel will contain & combination slid© and filzastrip 
projector, record player, taps recorder, 8 mm oartrldge*- 
load projector, headset, and screen. 

Small conference... room . A small group (4**6) i^^ay discuss, 
view, listen, and interact without interrupting individual 
study in the reading room, Squipment will include a amaii 
table, six choirs, wall screen, electrical outlets, 
built-in chalk board, and cupboards. 
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7* Id-brarian^g office . Here Mill ba housed bhe ui^gessar;^ 
IKC records, order informtion, etc, 5 ebolves md 
cupboards. 

Be teJlilisiLJorfwooi- A sink. eleelTlcal outlste, 
cupboards and coimter space ^11 »ake possible the 
procQgsing and de^elops^ient of siate rials, storage of 
M equipitent, and housing of supplies. 

areas . Sufficient and functional display’ areas 
are important in providing an attractive room and 
stimulating reading. 

10. Open spaces and window areas . These are essential in 
order to avoid a cluttered, closad-in feeling. Window 
should be etrategicalljr placed and large enough s© that 
pupils can see out« 

Carpeting and acoustical treatiaent . This floor covering 
is sound absorbing, attractive, and a departure from 
conventional libraiy appearance. 

Mstropm. facilities . Theas must be adjacent to the cor© 
unit If evening mi Saturday access is to bo provided. 




Eouiggient. Audlo«»?iaual 

Present trends in the design of audio-visual equipsiant 
and recent coismmications research seem to indicate a 
recognition of the groKdng importance of in«lividuslized 
learning and a multi-media or multiple pathway approach in the 
process. The co?^tlnuou 3 growth of a V 6 \riety of 
8 yateEJs» of instruction presently warrants only the most 
fanning. Certain bas^ic combinatiens of present 
audio-visual equipment, howsver, would be usable as building 
block® for ftttur© systems while serving as innovators within 
@ 2 dstiag instrustiozisal technology. 

Xn this context, recommendations for equipcient are 
divided IntO' the categories of Iquipc^nt-ClaBsroom, EqidpB^nt- 
GlifeSJSFoojQ Study Centers, and Iis.«tmctional I%teriale Center- 
St<idy C3^ml8» 
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EqulrgEsnt -Cla& 3 room » Regardless of how individualised 
isistraotion is conceived^, there still will rsaain large 
blocks of tiae in >diioh the teacher loast discuss^ test^ 
sunaarlae, or introduce with the whole class. Practical 
convenience for tha 

pathways for the pupil have bean impoSant considerations 
in the selection of equipesnt for each classroom to make 
good use of a nulti-^dia approach to learning . 

Eauipaasftt-Clasarooia Study Centera . As a part of the 
mediating environment, each classroom is conceived with 
five ind:lvidual r^tud? carrels equipped 30 that the pupil 
can listen to instriActions and narration, see visuals from 
Siif least two different sources, and interact Mlth printed 
work or laanipulative objects. Such learning centers will 
be used for remediation, for dsdll and faadaaentals and 
as motivational stisnili through the provision of dynamic 
^gments of eontamporary materialve. It is anticipated 
that a Curriculum Laboratory within the total facility will 
be creating much of the material used In these classroom 
studtf eentersc 

l^J ^^Initructlonal Materials Genter^Studv Carrels , 

Space for twenty individual study carrels surrounding the 
library leading room would allow a variety of curricular 
and extra-curricular materials to be exy^rieaced by pupils « 
Interesting Jobs and occupations, personal health, personality 
travel/geograph^, sj^clalised interests and hobbies could fee 
some of the subject areas presented in new and creative ways 
with existing laaterials and center-produeed visuals. In 
addition to encouraging informstional enrichment, specific 
skills and course usilts could be presented in a programed 
J»>d9 and mad© available during the school d^ as well as 
evenings and Saturdays for adult education. 

Isuijgia9nt«^ld.br^. The combined reeources of the IMC include 
bassio equipsaent, although used in a non«traditional way, to 
faemtate library sorvicea. Equlis^nt w3.H be selected 
according to American library Association standards plus 
rational© specif ic?01y related to the i^ilosophy and goals 
of this project. 

t^teri&ls . As a general conceptual 
l^an, it Is assumed that (1) such a Center would demand now 
occuj^ationftX asjd induatiial skills laaterial witti an emphasis 
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on z*9oont do'^rolopoent^ and that (2) "intareat comnanding'' 
material of a contemporary natnre, sufficiently diffexant 
from the ’'traditional” school^ might re<-saotivat 9 ffiaagr toward 
academic skills. 

Printed and audio-visual materials ^11 be selected to 
meet the following objectives: 

1. To provide materials for occupational skills. 

This would include job performance as well as 
job requirements. 

2o To provide materials to suppleimsnt courses offered 
for the high school diploma" 

3» To provide materials for personal adjUfcstirent and 
personal development 

4. To provide materials for recreational reading and 
vicarious experience 



Personnel 

( CsrtiflcatQd V . It is essential 
that a specific person have the fuH-tia» responsibility for 
coordinating the policies, procedures, and activities of the 
2MC. Ideally, this person should be skilled in both library 
and audio-visual philosophy and techniques. Knowledge of 
curriculum, successful teaching espsrience at the high school 
level, school librai^ experience, audio-visual coordinatorship* 
and willingness for innovation are all important to this 
assignE^nt. The closest existing classes of personnel are 
Library Cordicator— Audio-Visual, or Library Coordinator^ 
Secondary. 

feehnlcal Assistant (ClaesifledL A Center dedicated to 
considering ard meeting the individual needs of ptupils requires 
a staff member skilled in the production of materials as well 
as knowledgeable in the application, operation, and minor 
maintenance of audio-visual equipment. This person ideally is 
an experdeaced graphic artist with an interest and capability 
for in-service training in the coordination of audio-visual 

equipment. The existing class of Illustrator possibly could 
be used. 
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®^^4iStoUSaasinsdJ. ae cl.slcal duties uould 
be performed by alQbpary clerk or intennediaie cJerk- 

etenographer. Two paid ettident assAatants, eaeh working 
h&lf-day assignment#, woiild be Rble to rii* —4.4. 

In a variety of the IMC operations. 
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IX)S ANGELES INTERNATIONAL AIRPORT 
OCCUPATIOHAL TRAINING CENTER 



AdidJiiatration 
Sal&ries - Gertifieated 

- Non-Cartiflcatad 
Other Bbq^snses 
Total 

Instruction 

Salaries - Certificated 
Salaries - Nonr-Certificated 
Other Expenses 
Total 

Health Services 
Salaries - Certificated 
Salaries - Noii^Certificated 
Other Expenses 
Total 

Pupil Transportation 
Other Expenses 

Operation of Plant 
Salaries Noii-Certificated 
Other Esq^nsea 
Total 

Hainten&ace of Plant 
Other Expenses 

Fixed Charges 
Other Fixed Charge© 

Lease of Facilities 
Total 



Alterations and Iffiproveaients 
of Leased Property 
Eqaipment - AcUaistrative Offices 
Sqnippaent - Moveable - 
EqtiipBsnt « Health 
Total 

GRAND TOTAL 



1st Year 2nd Year 



^ 16,613 
8,272 

31,235 

421,633 

43,617 

-63»m 

528,37?. 

39,767 

3,994 

500 

44,261 

?4,4CO 



12,609 

3.680 

I5j539 



2,866 

3X,254 

67.200 

98,454 



395,000 

1,000 

142,533 



541,033 
$1,336, ffi)9 



17,278 

8,603 

JlJSO 

32,231 

h96,m 

45,362 



530,959 

41,358 

4,154 



46,012 

74,400 

13,n3 



680 




^ M * A* 



15,515 

32,504 

6Z.ao 

99,704 
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AcMnietration 
Salaries -« Ceiptificat^d 
Salaries ® Hon»«Certifleatedi 
Other BbqpQnses 
Total 

Isistmetion 

Salaries « Certificated 
Salaries * Non-^ertlfieated 
Other Ejq^ijgss 
Total 

Hsa3*th S®r?ic@© 

Salaries — Certificated 
Salaries « Hos-Oertifiested 
Other Esqpenses 
Total 

PapdJ. Trsaepertatioa 
Other K:i^ia33s 

Operatioa ef ?lmt 
S^aries - l!fon«Certificated 
Other Ix^pesses 
Total 

Haistena&c© of Plasit 
Other Esqsenseg 

Fixed Chargee 
Other Fi^d Chargee 
Leas^ of Facdlitiee 
Toted 

Capital Oatla^ 
idteratioiie and XmproTeiasnte 
of Leased Propert 7 
SqnipEent « Adainistrativ® Offices 
E(|Qipi^nt <» Hoeeable ^ Schools 
S?^paent - Health 
Total 

GRAJiD TOTAL 
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1st Tear 2ad fear 



$ 16,613 
8,272 
-6.350 
31,235 

481,633 

43,617 

-63.oa 

528,271 

39,767 

3,994 

500 

44^261 

54,200 



12 ,< 

.liM 

16,289 

1,735 

31,254 

61.200 

92,454 

340,900 

1,000 

91,042 

2.500 

434,542 

.,202,987 






$ 17,276 
8,603 

32,231 

438,498 

45,362 

530,959 

41,358 

4,154 

m 

46,012 

54.200 

13,113 

16,793 

12,340 

32,504 

61.200 
93,704 



24,280 

«9 

24^2^ 

$S10,519 



I 



ERIC 




















I 



I 



00 



•rl 

O 

0> 

s 





0) 

o 



% 



0) 

4^ 

■§ 






o 

o 



£ S 





H -P 



•rt 


o 




43 


> i 


t> 


•H ® 
43 O 


QO 


•H 43 






o 

•H 

0 ) 






6) 



i ~ 

9« n 

& 



03 

•P 

0 
0) 

S'S 

rl ^ 
00 
Q> 

ta o 

1 

u 

CO 



4 

Q 



V'i 



L-a 



1 



"^ i''iTff ' irili rj Tfi~^^^ p.,, : „n.,^, — —FT — rr ^ i i i i jii ' 7Tir;]nn~W > T i''Wnr 



iErIc 









I8<iiinltl%l 



II yi i rn Ti m' (ii^ 





4 




-«* agMiM Mu*AcJufaM«*a»^ wMfi. ^ .rrf “viTrrf >n i 




O 



9 



• 

« » 4^/ 
4-«r< « 

S? S® J» 

w fO ■vj 

^ s 




s> 

& 



&-» 



o 





fi 9 Ti 



t 



&« 



e 



§ 

fi 

4» 



n 



S£ 







L-2 












■wirJiw wg jai L iiBtItfJM i mMmi .♦ 



O 



^99p0^ 

eq^ JO sessousiean 




